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ABSTRACT
A comprehensive bibliography containing over 300 items in the English
language on the topic of faculty status for college and university
librarians. This work is intended to supplement Nancy Huling's
bibliography published in 1973 but also contains a few items published
prior to 1973. The items in the bibliography confirm that the problems
associated with faculty status have not disappeared and that institutions
vary widely in their implementation of faculty status for academic
librarians.
INTRODUCTION
This bibliography continues the work produced by Nancy Huling
(Huling, 1973). Like its predecessor, it represents a thorough search
through Library Literature, Dissertation Abstracts, Library and
Information Science A bstracts, and ERIC and aims to include all articles,
books, letters, and news items in the English language directly pertaining
to the topic of faculty status for academic librarians.
Almost 20 years have passed since the appearance of Huling's
bibliography, yet the issue of faculty status for academic librarians is
still with us. Examination of the total output of publications on this
topic from the earliest (Sawtelle, 1878) to the latest reveals increases,
some rather startling, decade after decade. After a hiatus of over two
decades, a second publication (Henry, 1911) appeared. During the 1920s
there were three additional publications and then the onrush
commenced. Ten publications were produced during the 1930s, 22 during
the 1940s, and 28 during the 1950s. During the 1960s, 80 publications
on the topic of faculty status for academic librarians appeared; most
of this increase occurred during the last two years of the decade. Interest
in faculty status for academic librarians may have reached a peak during
the 1970s, which saw a total output of 219 publications, the yearly average
being fairly constant. In the 1980s, the number of publications was
in excess of 100; the yearly average remained constant but at a somewhat
lower level.
During the time period covered by Huling's bibliography, publication
output came essentially from the United States and Canada, the few
exceptions being from India and Australia. The most predominant
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journal of publication was College dr Research Libraries followed by
Library Journal. Since then, more publications have appeared from
Africa, Asia, Australia, and Europe with College &r Research Libraries
still being the predominant journal of publication but now followed
by the Journal of Academic Librarianship and Library Journal.
Obviously, the problems involved with faculty status for academic
librarians have not been solved. At present most academic librarians
hold "some form of faculty status," which Gerald Johns likened to
"some form of pregnancy" or "some form of death" (Johns, 1981).
Unfortunately, there is a good deal of variation in the way faculty status
is applied among institutions, and many of the concerns enunciated
within the publications cited in Huling's bibliography are still with
us today. The need for salaries equal to those of teaching faculty,
academic year contracts, funding for research, flexible work hours, and
release time from the typical 35- to 40-hour work week still expected
from many academic librarians are issues that appear in publication
after publication. The major emphasis in more recent publications
recognizes the need, by academic librarians who have received "some
sort of faculty status," for time to conduct research in order to meet
honorably the ever-increasing publishing requirements accompanying
this status. Clearly, the expectations of librarians in academic settings
have not yet been fulfilled.
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specifically designed to measure the change in decision making bodies above
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year institutions with graduate programs,' but not members of the Association
of Research Libraries, were selected for analysis. Listings, tabulations, and
analysis of the questionnaire data were made using the Statistical Package for
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libraries; (3) 15.1 percent of the respondents indicated their library staffs were
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above the chief librarian, although only 1.2 percent reported a change in the
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The author concludes that, considering the long history of problems with
autocratic management, the faculty model should be utilized until something
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of academic librarians scrambling to publish something just to keep their jobs,
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American Library Association. Association of College and Research
Libraries. Committee on Academic Status. (1990). ACRL guidelines
for academic status for college and university libraries. College &
Research Libraries News, 51(3), 245-246.
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tenure for academic librarians to ensure that the rights, privileges, and
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in which they serve.
American Library Association. Association of College and Research
Libraries. Committee on Academic Status. (1990). ACRL standards
for faculty status for college and university librarians: A draft revision.
College & Research Libraries News, 51(5), 402-404.
News note including the revised text of the standards for faculty status for
college and university librarians and announcing that public hearings will
be held in Chicago on Sunday evening June 24, 8:00-10:00 p.m. by the ACRL
Academic Status Committee.
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Libraries. Committee on Academic Status. (1988). Academic status:
Statements and resources. Chicago, IL: ACRL, 58p.
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Libraries has been involved since 1959 in developing standards and guidelines
that apply to faculty status for academic librarians. The past decade has seen
a number of new and relative documents as well as the revision or updating
of many existing documents pertinent to this topic. This compilation includes
all of the existing documents as well as a review of faculty status surveys and
a selective bibliography"-Introduction.
American Library Association. (1975). Collective bargaining in higher
education: Its implications for governance and faculty status for
librarians (Proceedings of a Preconference Institute on Collective
Bargaining in Higher Education). Chicago, IL: ALA, 161p.
Not examined.
American Library Association. Association of College and Research
Libraries. Committee on Academic Status. (1975). Faculty status for
academic librarians: A history and policy statements. Chicago, IL:
ALA, 55p.
"The purpose of this publication is to compile in one source basic documents
related to faculty status for librarians in colleges and universities. The Academic
Status Committee believes that the materials compiled here about the history
and meaning of faculty status will be of considerable value to those librarians
and institutions who still have to wrestle with the issues involved"-
Introduction.
American Library Association. Association of College and Research
Libraries. Committee on Academic Status. (1989). Hearings to be
held on standards for faculty status. College & Research Libraries
News, 50(10), 976-977.
News note announcing open hearings on the Standards for Faculty Status for
College and University Librarians to be held by the ACRL Academic Status
Committee at the 1990 ALA Midwinter Meeting in Chicago and the 1990. ALA
Annual Conference in Chicago.
American Library Association. Association of College and Research
Libraries. Committee on Academic Status. (1973). Model statement
of criteria and procedures for appointment, promotion in academic
rank, and tenure for college and university librarians (and appendixes).
College & Research Libraries News, 8(9), 192-195, 243-247.
Statement which elaborates upon the principles of the "Standards for faculty
status for college and university librarians" and the "Joint statement on faculty
status of college and university librarians" in establishing minimal criteria
for appointment, promotion, and tenure.
American Library Association. Association of College and Research
Libraries. Committee on Academic Status. (1987). Model statement
of criteria and procedures for appointment, promotion in academic
rank, and tenure for college and university librarians: A revision
of the 1973 model statement. College & Research Libraries News,
48(5), 247-254.
This revision supersedes the 1973 "Model Statement" and was approved for
publication by the Board of Directors of the Association of College and Research
Libraries on January 20, 1987.
American Library Association. Executive Board. (1969). President Dix
sent the following telegram to Dr. C. Mansel Keene, Assistant
Chancellor, the California State Colleges, on July 8. ALA Bulletin,
63(September), 1060-1061.
Text of a telegram urging full academic status and benefits for librarians.
American Library Association. Staff Committee on Mediation,
Arbitration and Inquiry. (1978). SCMAI case report on a request for
action submitted by Rose Smith under the ALA program of action
for mediation, arbitration, and inquiry. American Libraries, 9(1),
54-58.
Report recommending that Milton College, Milton, Wisconsin be censured for
violation of four ALA policies in the arbitrary termination of employment
of Head Librarian Rose Smith.
Anderson, David G., & Landram, Christina. (1986). Resolved: Library
schools do not meet their goals and objectives in training academic
librarians to perform research, 6p. (ERIC Document Reproduction
Service No. ED 280 461)
"Academic librarians who have faculty status must meet the same criteria for
promotion and tenure as other faculty members, including doing research.
However, library schools may not be training librarians adequately in the
research skills required for entry level academic positions. In order to determine
whether library schools in the United States meet their stated goals and objectives
in regard to training librarians for entry level academic positions, the current
catalogs of the 60 graduate library education programs in the United States
accredited by the American Library Association as of October 1984 were
examined. The goals and objectives stated in the catalogs were then compared
to courses taught in research and statistical methods, as well as the availability
of a thesis option. Results of the study indicate that most library schools do
not meet their stated goals and objectives in training academic librarians in
the area of research, and it is recommended that library schools require prior
training in research methods and statistical techniques for admittance, or require
future academic librarians to take such courses while in library school. Statistical
information is presented in seven graphs, eight references are provided, and
coded information from the library school bulletins is appended"-Abstract.
Archibald, Jane. (1977). University librarians' status in Atlantic Canada.
Atlantic Provinces Library Association Bulletin, 41(2), 29-30.
Examination of the status of Canadian university librarians finds great variation
in conditions of employment and salary both within and between libraries.
Association of Research Libraries. (1985). Unionization in ARL libraries.
Washington, DC: ARL, 148p.
Includes data on unions as well as contracts for both professional and support
staff in ARL libraries.
Association of Research Libraries. Office of Management Studies.
Systems and Procedures Exchange Center. (1973). Status of
librarians-SPEC Kit 3b. Washington, DC: Association of Research
Libraries, 99p.
"This set of materials on the employment status of librarians in research libraries
was assembled by the Systems and Procedures Exchange Center (SPEC) of the
Association of Research Libraries (ARL). Representative examples of library
faculty by-laws are provided from the University of Minnesota, the University
of Cincinnati, Michigan State University, and Purdue University. Committee
reports on the status of librarians include: (1) 'Faculty Status for Professional
Librarians' (University of Connecticut); (2) 'Ranking Structure for Duke
University Librarians' and 'Committee on Appointment and Promotion' (Duke
University); and (3) 'Report of the Committee on Performance, Evaluation,
Promotion, and Tenure' (University of Florida)"-Abstract.
Association of Research Libraries. Office of Management Studies.
Systems and Procedures Exchange Center. (1982). Professional
development in ARL libraries (SPEC Kit No. 86). Washington, DC:
ARL, 105p.
This publication includes a number of policy statements, in use in American
academic libraries, which are aimed at encouraging the professional
development of librarians. Many of the policies are concerned with leaves of
absence and support for research, considered essential for promotion and tenure,
for librarians who have faculty status.
Association of Research Libraries. Office of Management Studies.
Systems and Procedures Exchange Center. (1980). The status of
librarians: An overview (SPEC Kit No. 61). Washington, DC: ARL,
10 5 p.
Results of a 1979 poll of ARL libraries regarding the status of librarians, indicates
that approximately 30 percent grant full faculty status, criteria for appointment,
promotion, and tenure vary considerably among libraries, and equivalency with
teaching faculty is least likely to include salaries, contract year or tenure even
though there is significant emphasis for librarians to become more like teaching
faculty.
Association of Research Libraries. Office of Management Studies.
Systems and Procedures Exchange Center. (1974). Tenure policies-
SPEC Kit 9. Washington, DC: ARL, 78p.
"This collection of tenure policies in academic and research libraries contains:
'Statement of Principles on Academic Freedom and Tenure Adopted by the
American Association of University Professors,' including the 'Model Statement
of Criteria and Procedures for Appointment, Promotion in Academic Rank,
and Tenure for College and University Librarians' (reprinted from College
and Research Libraries News, September 1973); 'Tenure for Professional
Librarians' (The University of Alberta); 'Report of the Committee on
Performance Evaluation, Promotion, and Tenure' (University of Florida
Libraries); 'Ad Hoc Committee on Professional Criteria-Final Report' (Indiana
University Libraries); 'Library Committee on Academic Promotion and Tenure'
(Pennsylvania State University); and 'Appointment and Promotion of
Librarians' (University of Washington). An evaluation form for this Systems
and Procedures Exchange Center (SPEC) kit is included"-Abstract.
Atkins, Stephen E. (1986). The academic library's changing role in the
university setting. In D. A. Nitecki (Ed.), Energies for transition
(Association of College and Research Libraries, Fourth National
Conference, Baltimore, Maryland) (pp. 8-10). Chicago, IL: ACRL
"The academic library survived the university financial difficulties in the 1970s
with the certainty that the library would be vulnerable during the university's
next financial downturn. Unless libraries and librarians improve their political
base within the university the next period of financial shortfall will damage
the library. A solution is for librarians to play an active role in university
governance, but this means that librarians have to be considered equal to the
teaching faculty. Only by this means can the library be protected from those
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university administrators who consider the library a bottomless pit for funds"-
Abstract.
Atkins, Thomas. (1975). Full academic status for the library department.
LACUNY Journal, 4(1), 4-6.
Article reviews the case for faculty status for academic librarians, notes that
City University of New York library faculty work longer hours than teaching
faculty and calls for equal treatment.
Attanasio, John B. (1989). The research librarian in the educational
mission of the law school. Law Library Journal, 8(1), 143-151.
"Professor Attanasio discusses the contributions of academic law librarians in
support of faculty research and through their own teaching and research. He
comments on the implications of these activities for research librarians'
professional stature and future roles in a period of scarce resources"-Abstract.
Axford, H. William. (1975). Current comments. College & Research
Libraries News, 3(March), 70-71.
Author takes note of the difficulties faced by librarians desiring faculty status,
due to lack of opportunities for professional development within the normal
libary working environment and then describes a scheme, developed at the
University of Oregon, to allow librarians time off for professional development.
Axford, H. William. (1976). The identity crisis of academic librarianship.
Utah Libraries, 19(1), 19-33.
Author suggests that academic librarians may be having second thoughts
regarding the desirability of faculty status and examines three options: faculty
status, civil service, or some in-between alternative. The advantages and
disadvantages of each are considered, especially their relationship to
unionization; only the faculty status or civil service options are perceived as
viable with the author urging the former course of action.
Axford, H. William. (1978). A new intellectualism. Journal of Academic
Librarianship, 4 (July), 131-132.
Author concludes that increased scholarship and mass instruction in library
skills on the part of academic librarians, although desirable, will require full
support at the highest library management levels if academic librarians are
to attain full equality with teachng faculty.
Axford, H. William. (1974). An overlooked cost of achieving a participatory
environment. College & Research Libraries, 35(1), 5-6.
Article recognizes the potential conflict between the aspirations of librarians
and the typical library management structure and calls for recognition of the
need to radically restructure the library's administrative environment.
Axford, H. William. (1977). The three faces of Eve: Or the identity
of academic librarianship, a symposium. Journal of Academic
Librarianship, 2(6), 276-278.
Essentially an extract from the author's 1976 work in which he suggests that
academic librarians may be having second thoughts regarding the desirability
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of faculty status and examines three options: faculty status, civil service, or
some in-between alternative. The advantages and disadvantages of each are
considered, especially their relationship to unionization; only the faculty status
or civil service options are perceived as viable with the author urging the former
course of action.
Bailey, James F., & Dee, Mathew F. (1974). Law school libraries: Survey
relating to autonomy and faculty status. Law Library Journal, 67(1),
3-31.
Results of a survey of 133 head law librarians shows that 75 percent of American
academic law libraries are not subordinate to their university's library
administration and that faculty status for law librarians is usually attained
through the law school by librarians who hold law degrees and teach courses.
Bailey, James F., & Trelles, Oscar M. (1978). Autonomy, librarian status,
and librarian tenure in law school libraries: The state of the art,
1978. Law Library Journal, 71(3), 425-462.
Survey of 158 law school libraries indicated that eighty-five percent are
autonomous, the majority of head law librarians have faculty status and
opportunity for tenure, but that the majority of lower level law librarians do
not have faculty status or opportunity for tenure.
Bailey, Martha J. (1976). Some effects of faculty status on supervision
in academic libraries. College & Research Libraries, 37(January),
48-52.
"Faculty status may have a disquieting effect on the management of academic
libraries. In this paper some of the effects that faculty status and tenure have
on supervision are explored. These include the amount of time that library
faculty members devote to supervision, the interaction of the library faculty
and the library administration, and the role of the library faculty in participative
management"'-Abstract.
Barnett, Abraham N. (1978). Faculty status for librarians: Equal
contribution, equal status. CAUT Bulletin, 27(1), 2.
Letter, in the Bulletin of the Canadian Association of University Teachers, in
response to a belief that faculty members work only nine hours a week for
eight months annually, contends that faculty status for librarians should not
be seen as an excuse to reduce their work week in order to get time for research.
Batt, Fred. (1985). Faculty status for academic librarians: Justified or
just a farce. In P. Spyers-Duran & T. W. Mann (Eds.), Issues in academic
librarianship: Views and case studies for the 1980's and 1990's (pp.
115-128). Westport, CT: Greenwood.
Author holds the opinion that job responsibilities of librarians do not require
faculty status and that the responsibilities of faculty status can adversely affect
library service.
Bechtel, Joan M. (1985). Academic professional status: An alternative
for librarians. Journal of Academic Librarianship, 11(5), 289-292.
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"At Dickinson College, the status of "academic professional" has evolved to
fill the need for a professional category for librarians and others who are neither
administrators nor faculty. The article details the evolution of the category
and argues for its integrity"-Abstract.
Beck, Nelson R. (1978). Eclectic librarianship. Journal of Academic
Librarianship, 4(2), 85.
Author contends that librarians, in their search for respect, must view research
and publication as a way of searching for the truth and advocates the use of
automated bibliography to synthesize and interrelate the best of writing and
thinking from a variety of disciplines.
Benedict, Betty, & Crenshaw, Joyce. (1974). Faculty status for librarians,
part 1: Private non-sectarian colleges and universities. New Jersey
Libraries, 7(April), 14-15.
Article outlines faculty status for librarians at thirteen New Jersey institutions.
Results show a lack of uniformity among the institutions although the twelve
month contract is common.
Benedict, Marjorie A. (1991). Librarians' satisfaction with faculty status.
College & Research Libraries, 52(6), 538-548.
"In 1982 and 1989, librarians with academic faculty status in eight institutions
of a large state university system responded to a questionnaire that probed
their opinions on faculty status for librarians. A majority of the respondents
in both surveys expressed satisfaction with and support for faculty status. The
evidence suggests that librarians' satisfaction with faculty status correlates with
institutional compliance with the ACRL Standards for Faculty Status for College
and University Librarians"-Abstract.
Benedict, Marjorie A.; Gavryck, Jacquelyn A.; & Selvin, Hanan C. (1983).
Status of academic librarians in New York state. College & Research
Libraries, 44(1), 12-19.
"A survey of 188 head librarians in all types of college and university libraries
in New York found that all or most of the librarians in 90 percent of the
responding libraries are said to have faculty status. Public institutions and
two-year colleges had the highest rates. The 'ACRL Standards for Faculty Status
for College and University Librarians' tend to define faculty status in the
responding libraries, but librarians have acquired more of the responsibilities
of faculty status than the traditional rewards"-Abstract.
Bentley, Stella. (1978). Collective bargaining and faculty status. Journal
of Academic Librarianship, 4(2), 75-81.
Study of the effect the presence or absence of a collective bargaining agent
has on faculty status for librarians. Conclusions indicate that librarians
represented by a bargaining agent are less likely to be satisfied with their
economic standing and more likely to have academic year contracts. In addition,
many librarians do not have full parity with teaching faculty and show
dissatisfaction with faculty status.
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Biggs, Mary (1981). Sources of tension and conflict between librarians
and faculty. Journal of Higher Education, 52(2), 182-201.
Examination of the relationship between teachers and librarians from its
historical beginnings to the present. The author suggests that significant
differences do exist between the two groups, that faculty status for librarians
may not be the best course, and that cooperation between teachers and librarians
is necessary for creating an effective library.
Birkinshaw, Scott B., & Hall, Craige S. (1974). Weber State College:
Nine-month contracts for librarians. Utah Libraries, 17(2), 17-20.
Report on the adoption of nine-month contracts for librarians at Weber State
College in order to equalize salaries of librarians and teaching faculty. Results
indicate strong support by all concerned as well as an increase in research
and publication by librarians.
Bloch, Eileen; Childs, M.; Hodgin, E.; Krebsbach, S.; Light, M.; Lott,
M.; Messer, N.; Morgan, P.; Sorokaa, C.; & Syracuse, R. (1977).
Librarians and academic status: A position paper. 12p. (ERIC
Document Reproduction Service No. ED 144 585)
"This paper discusses the rationale for faculty rank, status, and tenure for
librarians at the College of Charleston. A brief historical overview of the
profession of librarianship traces the evolution of the function of today's
librarian as a participant in the processes of teaching and research. Standards
for academic status are given, as well as criteria for evaluation. Suggested criteria
include: (1) professional competence and activity; (2) activities related to inquiry
and research; (3) teaching or instructional effectiveness; (4) service to the
institution; and (5) public service. It is suggested that only by acceptance of
the standards presented can librarians be evaluated by their peers"-Abstract.
Boaz, Martha. (1975). Academic libraries: Some issues-no answers.
Journal of Academic Librarianship, 1(4), 15-18.
Article, in considering faculty status for librarians, suggests that the ultimate
recognition of academic librarians will be based upon their professional
preparation and performance.
Boice, Robert; Scepanski, Jordan M.; & Wilson, Wayne. (1987).
Librarians and faculty members: Coping with pressures to publish.
College & Research Libraries, 48(6), 494-503.
"Matched groups of librarians and faculty members demonstrated similar styles
of coping with new pressures for scholarly writing. While external observations
and self-reports of librarians confirmed that they had longer workweeks (on
campus) than did faculty, both groups evidenced sufficient time for scholarship
amid busy schedules. Moreover, neither group took advantage of directives for
using available time for writing. These librarians and faculty claimed to be
too busy to publish but other constraints such as insecurities, entrenched work
habits, and unsupportive workplace cultures appeared to be the most significant
factors accounting for their failure to pursue scholarly writing projects"-
Abstract.
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Brewer, Gordon. (1976). Status and overstatement. New Library World,
77(911), 87-88.
Author suggests that librarians hold an exaggerated view of the importance
of their work and states that subject knowledge is more important than library
training when selecting or classifying books, providing bibliographic
instruction, and literature searching. Author concludes that a policy of
encouraging subject expertise and research interests, through education and
recruitment, is the only way for librarians to obtain and maintain status in
the academic environment.
Brian, R. (1974). Professionalism and strike action. Australian Library
Journal, 23(4), 181-185.
Account of lowering of salary scales for librarians at the University of New
South Wales which led to a twenty-four hour strike by professional library
staff.
Bridegam, Willis. (1978). A research requirement for librarians? Journal
of Academic Librarianship, 4(3), 135-136.
Author believes that requiring all academic librarians to conduct research will
result in a reduction in research quality.
Brody, Catherine T. (1986). Faculty status for academic librarians: The
dream and the reality. Bookmark, 45(1), 42-47.
Article examines the advantages and disadvantages of faculty status for
librarians, especially as it relates to librarians at the City University of New
York. Author contends that librarians must more effectively communicate their
mission to administrators and teaching faculty and concludes that true faculty
status is possible.
Brustman, Mary Jane, & Via, Barbara J. (1988). Employment and status
of part-time librarians in U.S. Academic libraries. Journal of
Academic Librarianship, 14(2), 87-91.
A questionnaire survey of 203 academic library directors disclosed that while
73.4% of full-time academic librarians were eligible for faculty status, 71.2%
of part-time academic librarians were not eligible for faculty status.
Budd, John, & Coutant, Patricia. (1981). Faculty perceptions of
librarians: A survey. 31p. (ERIC Document Reproduction Service No.
ED 215 697)
"In the fall semester of 1981, librarians at the Sims Memorial Library of
Southeastern Louisiana University (SLU) surveyed the faculty of the university
to ascertain their perception of the status and professional contributions of
librarians. Of the 264 questionnaires sent out to faculty at the four major colleges
(Business, Education, Humanities, and Science and Technology), 137 were
returned completed, representing a response rate of 51.9 percent. Responses
were analyzed for each major college according to the rank of the respondents
(i.e., professor, associate professor, assistant professor, or instructor). The
questionnaire, modeled after an instrument developed at Southern Illinois
University, Carbondale (SIU-C), covered such topics as the frequency of library
use by faculty members, the importance of library collections for faculty research,
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the importance of librarians as assistants in research and teaching, whether
or not librarians should conduct research, what type(s) of research librarians
should conduct, and whether librarians should be granted full faculty status.
It was found that a majority of faculty view librarians as professionals and
that most of those surveyed felt that librarians should be granted faculty status.
Data are presented in 12 tables, and a reference list and one 25-item bibliography
are attached"-Abstract.
Budd, John. (1982). Librarians are teachers. Library Journal, 107(18),
1944-1946.
Author contends that reference librarians are teachers inasmuch as they present
information in a systematic and orderly fashion as does the classroom instructor.
The article censures several prominent librarians who claim that librarians
are not teachers and therefore should not hold faculty status.
Burns, Mary Anne, & Carter, Jeanette. (1975). Collective bargaining and
faculty status for librarians: West Chester State College. College &
Research Libraries, 36(2), 115-120.
"State college librarians in Pennsylvania have had faculty status for the last
fifty years, but collective bargaining has enlarged the meaning of the term.
The librarians at West Chester State College have been active participants in
the collective bargaining process in order to insure the proper definition and
interpretation of the responsibilities of the academic librarian"-Abstract.
Burrows, Toby. (1986). Academic status for academic librarians?
Australian Academic Research Libraries, 17(1), 9-13.
"In 1984, senior library staff at the University of Western Australia had their
conditions of employment changed from academic to non-academic. The
arguments advanced for and against this change offer some interesting insights
into academic librarians' views of their role, and into views held by teaching
staff about librarians. The events are also a valuable commentary on the question
of academic status for librarians in Australian academic libraries"-Abstract.
Buschman, John. (1989). The flip side of faculty status. College &
Research Libraries News, 50(10), 972-976.
Survey of academic librarians, at sixteen institutions which do not grant full
faculty status, suggested that librarians are often isolated professionally, highly
dependent upon their library director for university involvement, received lower
salaries than teaching faculty, and were greatly concerned with the issue of
faculty status.
Buschman, John. (1990). The real issues of faculty status for librarians.
Catholic Library World, 61(5), 221-222.
Author recognizes the need of academic librarians for recognition, the suitability
of faculty rank, and the differences between librarians and teaching faculty
but notes the need for evaluation of librarians on the basis of librarianship
or the need for release time to meet typical faculty requirements.
Byerly, Greg. (1980). The faculty status of academic librarians in Ohio.
College & Research Libraries, 41(5), 422-429.
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"This article summarizes a survey conducted among academic library directors
in Ohio to determine the extent to which librarians in institutions of higher
education in Ohio have achieved faculty status as defined by the ACRL standards.
The survey revealed: (1) very few academic librarians in Ohio have full faculty
status as defined in the ACRL standards; (2) of the nine standards mandated
by the ACRL only four are met by more than half of the institutions in Ohio;
and (3) the degree to which academic librarians in Ohio have the 'rights and
responsibilities' of faculty status varies by certain demographic characteristics
of the respondents"--Abstract.
CACUL Council approves revised guidelines. (1976). Feliciter, 22(4), 8-9.
Revised draft of Guidelines on Academic Status for Librarians produced by
the Canadian Association of College and University Libraries for submittal
to the 1976 CACUL Annual General Meeting.
Cameron, Dee Birch. (1977). Professor Smith and Pandora's box. Journal
of Academic Librarianship, 2(6), 306.
Librarian author questions her part in the academic educational process as
well as the academic educational process itself after discovering that one professor
did not wish her to help his students but rather would have them stumble
through their library assignments on their own.
Campbell, Jerry D. (1988). An administrator's view of the negative impact
of tenure on librarians. Technical Services Quarterly, 6(2), 3-9.
"Tenure came into being to protect the academic freedom of scholars who
intellectually venture into new or unapproved areas of knowledge. The work
of librarians does not cause them to run this risk. Study of the tenure issue
by librarians and argument over its appropriateness for librarians is draining
away valuable energy that should be focused on major new challenges
confronting librarians. The argument over tenure for librarians cannot be
resolved since it is finally a matter of institutional and personal preference.
The new challenges facing librarians, however, must be resolved if the profession
is to endure"-Abstract.
Campbell, John. (1977). Publish or perish, library style. Wilson Library
Bulletin, 52(November), 357.
Author is critical of the need for librarians to conduct and publish research
in place of concentrating on service to their patrons.
Cargile, Anne Carson. (1973). A survey of the academic status of librarians
in North Carolina's colleges and universities. North Carolina
Libraries, 31(1), 20-22.
Survey of 17 directors of North Carolina college and university libraries revealed
that librarians generally do not receive the same rights and privileges as teaching
faculty.
Cargill, Jennifer S., & Cimbala, Diane J. (1989). Professional status
within the institution. Library Personnel News, 3(Summer), 40-41.
Not examined.
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Casellas, E. R. (1979). Academic business librarians in the United States:
Their faculty status and its relationship to the development of their
professional activities and public writings. Geneseo, NY: School of
Library and Information Science, State University College of Arts
and Science, 128p.
Not examined.
CAUT/CACUL task force reviews academic status. (1976). Feliciter, 22(2),
6-8.
Draft document prepared by a joint CAUT/CACUL Task Force on Academic
Status of University Librarians for submission to the governing councils of
both organizations.
Chaplan, Margaret, & Maxey, Charles. (1976). The scope of faculty
bargaining: Implications for academic librarians. Library Quarterly,
46(3), 231-247.
"Collective bargaining contracts from four-year colleges and universities were
examined for patterns in provisions, and for the method of resolution of issues.
The types of subjects contained in faculty bargaining agreements are of interest
to academic librarians because, if collective bargaining takes place on a campus,
there is a strong likelihood that librarians will be included in bargaining units
with faculty members. The factors that may determine the scope of bargaining
are discussed in the first part of the paper, then an overview of the provisions
regarding faculty members is presented, and a third section describes provisions
in the contracts applying particularly to academic librarians. This is followed
by our conclusions"-Abstract.
Christopher, Rachel, & Culpepper, Jetta. (1987). Library faculty
evaluation: Criteria and scoring instrument, 14p. (ERIC Document
Reproduction Service No. ED 284 583)
"In an effort to improve individual progress toward meeting university
requirements for promotion and tenure, librarians at Murray State University
(Kentucky) recently revised their Faculty Activities Report and Faculty
Evaluation forms to meet the following objectives: (1) to develop a Faculty
Activities Report form that would be easier to administer and more equitable,
providing for a continuous listing of activities through the years rather than
the annual listing formerly used; and (2) to develop a Faculty Evaluation form
that would specifically address university criteria for promotion and tenure.
The new Faculty Activities Report form allows faculty members to keep account
of their accomplishments during each calendar year in the five categories of
teaching excellence/job performance, research/creative achievement, pro-
fessional service, academic and professional service, and university service.
Designed to be used for the evaluation of each librarian by his or her immediate
supervisor, the new Faculty Evaluation form includes a rating scale of 1 to
5 for the criteria of teaching excellence/job performance (70% of the total score),
research/creativity (20%), and service (10%). The Faculty Evaluation form and
rating scale are included"-Abstract.
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Cieslicki, Dorothy H. (1982). A new status model for academic librarians.
Journal of Academic Librarianship, 8(2), 76-81.
"The Dickinson College library staff has, in the past six years, gone through
an evolutionary change from a hierarchically organized professional staff of
six with faculty status to a collegially organized professional staff of seven
with the status of librarian, distinct from that of faculty or administrator. The
process and results are presented as a case study to be examined and considered
by other college library staffs of similar size and their administrative superiors,
many of whom are presently wrestling with the problem of faculty status for
librarians"-Abstract.
City University of New York. Library Association. (1972). Document:
Position paper submitted to and approved by the Negotiations
Committee of the Legislative Conference of the City University of
New York on March 2, 1972. LACUNY Journal, 1(2), 29-30.
Paper lists demands of City University of New York librarians for parity with
teaching faculty.
Commerton, Anne. (1973). The changing scene in SUNY libraries.
Bookmark, 32(3), 83-85.
Examination of the position of State University of New York librarians suggests
that full faculty status can only be attained through collective bargaining.
Controversy over personnel policy. (1973). College & Research Libraries
News, 34(4), 167.
Partial text of a letter from Norman Tanis, ACRL president-elect, to Glenn
Dumke, chancellor California state university system, requesting withdrawal
of a new personnel policy for librarians and librarian input towards developing
a substitute policy.
Cook, M. Kathy. (1981). Rank, status, and contribution of academic
librarians as perceived by the teaching faculty at Southern Illinois
University, Carbondale. College ir Research Libraries, 42(3), 214-223.
"A questionnaire survey was conducted to determine the teaching faculties'
perceptions of the academic librarians at Southern Illinois University,
Carbondale. Each question was analyzed by academic unit and rank of the
respondents. Service was perceived as the most important function of the
librarians, but many teaching faculty members indicated that librarians should
conduct research if they are to be awarded faculty rank and status. The higher-
ranking respondents used the library materials and the services of the librarians
most often. Fifty-seven percent of the respondents were in favor of academic
librarians at SIU-C having faculty rank and status"-Abstract.
Cooper, Marianne, & Kaufmann, Shoshana. (1990). Library schools and
their host academic libraries: Relationships, power, perceptions.
Journal of Academic Librarianship, 16(1), 27-34.
"This article examines various factors that might affect the relationships,
perceptions, and relative power that library school deans and library directors
have in shared academic settings. Evidence is presented that deans and directors
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differ in their perceptions of their relationship, and that directors tend to occupy
a higher position in the academic hierarchy than deans do. Evidence also links
dates of appointment, location of library school, and faculty status for librarians
to relationships between deans and directors"-Abstract.
Cope, Gabriele. (1972). Librarian's equality? The status of professional
librarians in academic institutions in the State of Nebraska. Nebraska
Library Association Quarterly, 3(3), 9-11.
Survey of 127 librarians in 18 college and university libraries shows that
librarians in Nebraska, like librarians in other states, do not have equality
with teaching and research faculty.
Cosgriff, John; Kenney, Donald; & McMillan, Gail. (1990). Support for
publishing at academic libraries: How much exists? Journal of
Academic Librarianship, 16(2), 94-97.
"The authors surveyed 97 ARL libraries to investigate the level and types of
support for librarians to publish. This article discusses the survey results,
especially in terms of requirements at ARL libraries for librarians with faculty
status to publish in order to be granted promotion and/or tenure, and the
kinds of support available for this activity"-Abstract.
Cross, Paula, & Gonsalves, Kathleen. (1979). Survey of faculty status
for librarians at private schools, 1979. Andover, MA: Oliver Wendell
Holmes Library, 14p.
Not examined.
Court orders tenure be granted to University of Minnesota librarian.
(1984). Library Journal, 109(6), 618.
News note regarding a court decision against the University of Minnesota for
sex discrimination against a female librarian.
Coutant, Tricia. (1982). Issues in Louisiana librarianship: The question
is academic. Louisiana Library Association Bulletin, 45(1), 27-31.
Article calls attention to the unequal treatment of librarians holding faculty
status at Louisiana universities as compared to teaching faculty and goes on
to suggest that librarians must demand fair and reasonable work opportunities
in order to be able to provide the best library service.
Darch, Colin. (1975). The status of professional librarians in African
universities. International Library Review, 7(4), 497-502.
Survey of 23 African university libraries revealed significant differences in
treatment of faculty and librarians with regard to rank, tenure, vacations, and
salary.
Datta, N. (1985). Academic status for university and college librarians
in India. Delhi: Indian Bibliographies Bureau, 208p.
Not examined.
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Davey, Nancy, & Andrews, Theodora. (1978). Implications of faculty
status for university librarians, with special attention to tenure.
Journal of Academic Librarianship, 4(2), 71-74.
Paper explores the realities of faculty status for academic librarians. The author
concludes that most librarians are ill-prepared, due to training and education,
to compete in today's academic market but that "faculty status and tenure are
very important to librarians if they are to realize their full potential and take
their place beside other scholars."
Davidson, Russ; Thorson, Connie Capers; & Stine, Diane. (1983). Faculty
status for librarians: Querying the troops. College & Research
Libraries, 44(6), 414-420.
"This survey assesses the views of academic librarians within the Rocky
Mountain region regarding the benefits and responsibilities of faculty status.
The results show that the issue is controversial for several reasons and that
not only are the librarians themselves divided over the question, but also that
their views are frequently at variance with those of their directors"-Abstract.
Davidson, Russ; Thorson, Connie Capers; & Trumpeter, Margo C. (1981).
Faculty status for librarians in the Rocky Mountain Region: A review
and analysis. College & Research Libraries, 42(3), 203-213.
"Responses to a questionnaire from sixty-four colleges and universities in the
Rocky Mountain region reveal that sixty-two of the schools grant some of
their librarians faculty status and that forty grant faculty status to all librarians.
The greatest discrepancy in benefits received by teaching and library faculty
arises in length of contract year and publishing responsibilities. The directors
of only twelve of the forty libraries note that there is controversy over faculty
status for librarians, yet the comments on questionnaires and the results
themselves suggest otherwise. In addition, the respondents' uncertainty about
their responsibilities and benefits indicates a lack of knowledge of what faculty
status should mean to and for them"-Abstract.
Davinson, Don. (1978). Polytechnic problems. New Library World,
79(936), 108-109.
Article relates movement in Great Britain to lower the salaries of many librarians
to that comparable to support staff and laments the inability or unwillingness
of unions to adequately fight for librarians who are usually in the minority.
DeBoer, Kee, & Culotta, Wendy. (1987). The academic librarian and
faculty status in the 1980s: A survey of the literature. College &
Research Libraries, 48(3), 215-223.
"The status of librarians has changed over the past several years and continues
to change. The authors have created a composite profile of the current academic
librarian based on a survey of the library literature of the 1980s. Specific topics
considered were faculty versus academic status, criteria used for evaluation,
tenure, support for research, sabbaticals and released time, pressure for
publishing, and productivity in publishing. Librarians' attitudes toward faculty
status at the present time were considered, as were some questions about the
future"-Abstract.
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DePew, John N. (1983). The ACRL standards for faculty status: Panacea
or placebo. College & Research Libraries, 44(6), 407-413.
"The ACRL standards for faculty status were designed to help forward the
role of academic librarians as informational facilitators. While gains have been
made in the years since their adoption, the standards requiring tenure and
faculty rank are unrealistic and counterproductive to the growth of librarianship
as a profession. Standards 5 and 6 should be modified to remove artificial
requirements and misleading labels that inhibit the profession from developing
on its own merits. Suggestions for revision are included in this paper"-Abstract.
DePew, John N. (1978). Faculty status in Florida. Florida Libraries,
28(1), 3-4.
Survey of 26 library directors to determine to what extent librarians at their
institutions held academic status. Conclusion is that Florida academic librarians
have some way to go to achieve equality with teaching faculty.
DeVinney, Gemma. (1986). Academic librarians and academic freedom
in the United States: A history and analysis. Libri, 36(1), 24-39.
Study comparing the concept of academic freedom as supported by the American
Association of University Professors with that supported by the American
Library Association. The author suggests that librarians need to define and
demand a higher level of professional freedom than that currently in effect.
Divay, Gaby, & Steer, Carol. (1983). Academic librarians can be caught
by the pressure to do research. Canadian Library Journal, 40(2), 91-95.
"The road to 'professional' status has been an arduous one for librarians. To
attain this elusive quality, academic librarians have aligned themselves with
faculty members. Yet, this in itself has had its problems. Donning this mantle,
with its credo to 'publish or perish,' has in turn forced a re-evaluation of the
librarians' role. As the authors document, there are inherent responsibilities
as well as rights in assuming faculty status"-Abstract.
Divay, Gaby; Ducas, Ada M.; & Michaud-Oystryk, Nicole. (1987). Faculty
perception of librarians at the University of Manitoba. College &
Research Libraries, 48(1), 27-35.
"In early 1985, the faculty at the University of Manitoba were asked to complete
a questionnaire exploring their perceptions of the academic librarians on
campus. The responses were analyzed according to faculties grouped in five
large disciplines and professorial ranks. The analysis of the data focused on
faculty-librarian contacts, the usefulness of librarians, the importance of
librarians' academic subject background, and their status. Overwhelmingly,
librarians were seen as 'professionals' with a 'service' function. Activities such
as research, teaching, and management received low ratings. The results therefore
indicate a low acceptance of librarians as full-fledged academic colleagues in
the University of Manitoba setting"-Abstract.
Dorfman, Robert, & Cell, Donald C. (1976). Nearly keeping up: Report
on the economic status of the profession, 1975-76. AAUP Bulletin,
62(2), 195-284.
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Report includes, in its appendixes, data on numbers and salaries of full-time
(32 hour week, 12 month) librarians. Data suggest that librarians' 12 month
salaries are approximately $5,000 lower than academic year salaries for teaching
faculty.
Dougherty, Richard M. (1975). Faculty status-a sharp two-edged sword.
Journal of Academic Librarianship, 1(3), 3.
Editorial questions the desirability of faculty status and suggests that the
responsibilities of faculty status, such as research and publishing, are foreign
to most librarians.
Dow, Ronald F. (1977). Academic librarians: A survey of benefits and
responsibilities. College & Research Libraries, 38(3), 218-220.
Survey of 166 librarian positions in 41 institutions that claim faculty-status
for librarians shows that most holders of those positions do not have the same
status as classroom teachers.
Duda, Frederick. (1980). Columbia's two-track system. College &
Research Libraries, 41(4), 295-304.
"The two-track system of professional ranks and position categories at the
Columbia University Libraries was implemented in 1973-74, developing from
an earlier staff committee recommendation. The origins of the system are directly
related to the response of the librarians to the 'Columbia Crisis of 1968' and
to the issue of faculty status. Columbia's statutory recognition of librarians
as academic officers of the university as early as 1911 clearly influenced both
the university's responsiveness to the development of the system and the staff's
concern for improving the status of librarians and developing meaningful
criteria for the recognition of professional distinction"-Abstract.
Edwards, Ralph M. (1975). The management of libraries and the
professional functions of librarians. Library Quarterly, 45(2), 150-160.
"The function of library management is seen as different from the functions
of librarians performing as professionals. A definition of these two
distinguishable roles shows large areas of difference as well as some areas of
overlap at the higher levels of library management. Failure to clarify the
differences between these functions has hindered the development of a genuine
profession of librarianship and continues to handicap effective library service.
A limiting conception of management, rooted only in bureaucratic models of
library organization, has dominated most libraries and has all too often been
strengthened by recent emphases on more efficient library operations. What
is called for is a broader vision of both the library profession and library
management. The characteristics and the requirements of the profession must
be defined and demonstrated by the profession itself. Those professionals
specializing in library management can then be called upon to perform their
role of providing leadership and direction to the organizations set up to support
the professional services"--Abstract.
Emmick, Nancy J. (1984). Release time for professional development:
How much for research? In S. L. Dodson & G. L. Menges (Eds.),
Academic libraries: Myths and realities (Proceedings of the Third
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National Conference of the Association of College and Research
Libraries, Seattle, Washington, April 4-7) (pp. 129-134). Chicago, IL:
ACRL.
"Librarians have sought increased release time for research purposes since the
mid-sixties, when their struggle for faculty status began. The article defines
release time from various viewpoints. Some basic conflicts that prevent the
growth of release time are discussed. Responses regarding release time for
professional development and prevailing criteria for promotion from a recent
library survey are analyzed. Some current activities that may one day affect
the amount of release time available to librarians are examined. It is concluded
that little change has taken place over two decades in the amount of release
time librarians receive for research-related activities"-Abstract.
Endore, Marcia. (Ed.). (1969). Goals for UCLA librarians. 55p. (ERIC
Document Reproduction Service No. ED 048 887)
"The nine papers presented at this one day conference are: (1) 'Salary position
paper'; (2) 'Peer evaluation of librarians'; (3) 'Tenure for UC librarians'; (4)
'Grievance, appeal, and review procedures'; (5) 'Workload requirements'; (6)
'Sabbatical and other leaves, and access to grants, fellowships, and research
funds'; (7) 'Staff composition'; (8) 'Notes for discussion of academic senate
membership and faculty rank for UCLA professional librarians'; and (9) 'What
happens to the incumbent professional librarian when faculty status is achieved?'
The appendices contain: (1) 'Position paper on status and benefits for librarians
in California's colleges and universities', Ad Hoc Committee on Academic Status,
College, University and Research Library Section, CLA; (2) 'Final report [of
the] Librarians Associaton Ad Hoc Committee on Evaluation, Promotion and
Appointment Procedures'; and (3) 'Report of the Ad Hoc Committee on the
Obligations of Librarians at UCLA' "-Abstract.
English, Thomas G. (1984). Administrators' views of library personnel
status. College & Research Libraries, 45(3), 189-195.
"A questionnaire survey elicited the opinions of forty-seven university
administrators (nonlibrarians) on the issue of faculty status for academic
librarians. An analysis of the survey results led the author to conclude that
academic institutions may lack a clear rationale for granting librarians faculty
status. This conclusion was based primarily on the fact that the opinions
expressed by administrators tended to confirm the validity of two key
suppositions: (1) that, presently at least, there are no substantive advantages
to an institution for granting librarians faculty status; and (2) that the terms
and conditions of faculty appointments are largely unsuited to the day-to-day
activities and responsibilities of librarians"-Abstract.
English, Thomas G. (1983). Librarian status in the eighty-nine U.S.
academic institutions of the Association of Research Libraries: 1982.
College & Research Libraries, 44(3), 199-211.
"A study was conducted of the eighty-nine U.S. academic member-institutions
of the Association of Research Libraries regarding the personnel status of their
professional librarians. The survey elicited 100 percent participation. The results
revealed that while 61.4 percent of the state institutions contacted had granted
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the majority of their librarians faculty status, only 18.7 percent of the private
institutions had elected to do so. Also, as might be expected, the findings
indicated that librarians with faculty status were more likely to receive the
traditional faculty benefits and privileges of rank, tenure, research leave,
sabbatical leave, and research funds, than were comparable librarians with
professional (nonfaculty) status. It was also found that, among major research
libraries at least, the once-popular thrust to shift academic librarians from
nonfaculty to faculty status-a movement of considerable impetus in the 1960s
and early 1970s-had apparently run its course. Rather, the recent personnel
changes within the membership of the Association of Research Libraries were
all in the opposite direction, from faculty status to a nonfaculty or modified
faculty status"-Abstract.
Euster, Joanne R. (1979). A woman's profession in academia: Problem
and proposal. In R. D. Stueart & R. D. Johnson (Eds.), New horizons
for academic libraries (Papers presented at First National Conference
of the Association of College and Research Libraries, Boston, MA,
November 8-11, 1978) (pp. 370-374). New York: K. G. Saur, 1979.
"Definition as a 'women's profession' has created the problems of low status
and pay which librarianship generally has experienced. In the academic setting
the norms for advancement in rank and salary conflict with the traditional
service values of librarianship and further devalue the profession. The status
of academic librarians is examined in light of sex-role stereotyping, and three
partial solutions are suggested: academic librarianship as a library school area
of concentration, a professional expectation of advanced education, and a mentor
system to systematically encourage the development of entering librarians"-
Abstract.
Faculty status at issue in Wisconsin assembly. (1973). American Libraries,
4(10), 592-593.
News note reporting on Wisconsin State Assembly Bill 930 which, if passed
as written, would require that librarians be hired as nonfaculty.
Faculty status at SUNY. (1974). Library Journal, 99(16), 2117.
News note outlining faculty privileges, including academic year schedules and
sabbaticals, for librarians at the State University of New York at Stony Brook.
Faculty status constitution approved by Minnesota University. (1973).
Library Journal, 98(5), 676.
News note reporting on Board of Regents approval of a Library Faculty
Constitution at the Twin Cities Campus which provides for professional and
support staff input into formulation of library policy.
Faculty status in New York: Report from librarian/instructors. (1974).
Library Journal, 99(2), 1652.
News note reporting on faculty status at Onondaga Community College.
Onondaga librarians hold academic rank, work a nine-month contract, are
eligible for tenure, and participate in library governance.
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Faculty status setback. (1974). Library Journal, 99(22), 3170.
News note regarding a merger of all Wisconsin state universities which will
also erase faculty status for academic librarians.
Faculty status setback: SUNY blames $$ crunch. (1977). Library Journal,
102(4), 438.
News note raising the possibility that SUNY budget cutbacks may necessitate
converting full-time library positions to part-time positions thereby adversely
affecting SUNY librarian's quest for faculty status.
Ferstl, Kenneth L. (1987). Not just librarians, but teachers tool Catholic
Library World, 59(1), 16-18.
"This article explores the sometimes controversial role of librarians in various
types of library settings and with clientele ranging from school age to older
adults"-Abstract.
Fikes, Robert; Harkanyi, Katalin; & Johns, Gerald. (1981). Trends in
faculty status for librarians, with special emphasis on academic
libraries in California. 14p. (ERIC Document Reproduction Service
No. ED 235 809)
"This paper briefly discusses trends since the mid-1960s and the situation as
of 1981 with regard to faculty status for academic librarians, particularly in
California. Issues mentioned include working the academic as opposed to the
calendar year, promotion, job qualifications, tenure, sabbatical leaves, research
requirements, writing for publication, and continuing education. Following
a review of the literature concerned with faculty status in academic libraries,
a description is provided of progress made in this direction at San Diego State
University since 1966. Subsequent sections review faculty status in academic
libraries in the California State University (CSU) and Colleges system, in
California's junior colleges and private colleges and universities (particularly
the University of the Pacific in Stockton), and in the University of California
(UC) system. It is concluded that progress toward faculty status is continuing
and that this progress is not likely to dissipate in the foreseeable future, especially
in California"-Abstract.
Fleury, Bruce E. (1984). Lectures, textbooks, and the college librarian.
Improving College r University Teaching, 32(2), 103-106.
Article contends that the lecture-textbook method of teaching must be replaced
by independent study if academic librarians are ever to be considered equal
to teaching faculty.
Ford, Nigel. (1981). Academic and non-academic roles in teaching and
learning: A problem for librarians. Journal of Further and Higher
Education, 5(1), 24-29.
Article decries the downgrading of British academic librarians in response to
diminishing financial support, and proposes a form of team-teaching in which
tutor librarians would assist individual students involved in special projects
to access relevant information sources.
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Galloway, R. Dean. (1979). Status or stasis: Academic librarians 10 years
later. American Libraries, 10(6), 349-352.
An evaluation of faculty status for academic librarians for a ten-year period,
from its inception in 1969. Findings indicate that librarians are coping by
attaining advanced degrees and publishing the results of research but that most
still lag behind teaching faculty in salary. In addition, most librarians are found
to be working an eleven month year, a situation which makes it difficult for
them to do their jobs well and still meet the academic requirements for tenure.
Galloway, R. Dean. (1977). The three faces of Axford: Or blaming the
victim in academia. Journal of Academic Librarianship, 2(6), 280-
281.
Commentary on H. William Axford's "The Three Faces of Eve" contends that
Axford's conclusions are wrong and that most academic librarians who have
faculty status believe it is worth seeking. Author believes that librarians are
second class citizens in academia, due to their typical 40 hour work week and
eleven month contracts, and suggests that "academic librarians should continue
to push for faculty status which would provide the incentives and opportunities
needed to attain the fullness of their potential for academic service."
Gamble, Lynne E. (1989). University service: New implications for
academic librarians. Journal of Academic Librarianship, 14(6), 344-
347.
"At a time when librarians are still debating the merits and drawbacks of faculty
status and research, a new issue-university service-deserves examination and
attention. Faculty status has paved the way to a role in university governance
because, without this status, librarians are often not allowed to serve in academic
senates and on instructional and governance committees in the university.
Librarians can and should work toward gaining the flexibility in work schedules
that permits them to become involved in university service participation. And
it is through performance evaluations that librarians may be provided the
incentives and rewards to encourage them in this direction"-Conclusion.
Gatten, Jeffrey N. (1987). Professionalism revisited: Faculty status and
academic librarians. Ohio Library Association Bulletin, 57(1), 30-31.
Commentary on the concept of faculty status for academic librarians suggests
that the idea of librarianship as a profession of its own is being accordingly
compromised.
Gavryck, Jacquelyn A. (1975). The SUNY librarians' faculty status game.
Journal of Academic Librarianship, 1(3), 11-13.
Article reveals that faculty status for SUNY librarians exposed them to the
same criteria for promotion and tenure as teaching faculty but withheld academic
year appointments, rank of full professor, and equal salaries.
Geahigan, Priscilla; Nelson, Harriet; Saunders, Stewart; & Woods,
Lawrence. (1981). Acceptability of non-library/information science
publications in the promotion and tenure of academic librarians.
College r Research Libraries, 42(6), 571-575.
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"If library/information science is a true academic discipline, then academic
librarians must reevaluate the acceptability of publications in other fields if
they are to be considered academic faculty members in the field of library/
information science. This was perceived to be the issue by the Purdue University
Library faculty when they altered the tenure and promotions document to require
that consideration for promotion and tenure be based on publications in library/
information science. The issue has been raised by the growing number of
librarians with non-library/information science Ph.D.s who prefer to publish
in the area of their Ph.D. A survey of ARL libraries indicates, however, that
only a relative handful of academic libraries presently support requirements
similar to those adopted by the Purdue library faculty"-Abstract.
Germann, Malcolm, et al. (1989). Faculty status or academic status: Must
we choose? Library Personnel News, 3(Summer), 46-47.
Not examined.
Gilardi, Ronald L. (1990). The representational rights of academic
librarians: Their status as managerial employees and/or supervisors
under the National Labor Relations Act. College &r Research
Libraries, 51(1), 40-45.
"In this article, the author discusses how certain labor relations concepts have
been applied to academic librarians. More precisely, the application of the
National Labor Relations Act to academic librarians is explored. This process
discloses that academic librarians have frequently been the subject matter of
representational litigation. In particular, their status as supervisors and/or
managerial employees is an issue that has, on more than a few occasions,
occupied the attention of the National Labor Relations Board and the impact
that these kinds of determinations have upon the representational rights of
academic librarians"--Abstract.
Goldberg, Beverly. (1988). AAUP sues Montgomery College over
librarians' rank. American Libraries, 19(1), 5.
News note reporting that AAUP is suing Montgomery College over removal
of faculty status from five library faculty positions.
Gray, Becky B., & McReynolds, Rosalee. (1983). A comparison of
academic librarians with and without faculty status in the Southeast.
College & Research Libraries, 44(4), 283-287.
Survey of 100 academic libraries in the Southeast United States which compared
the benefits and responsibilities of those librarians who have faculty status
with those who do not. The study concluded that "The 'Standards for Faculty
Status for College and University Libraries' have not yet been met by many
institutions that state that they have faculty status for librarians."
Guidelines on academic status for university librarians. (1976). CAUT
Bulletin, 24(5), 21-22.
Document prepared by a joint committee of six faculty and librarians, repre-
senting the Canadian Association of University Professors (CAUT) and the
Canadian Association of College and University Librarians (CACUL), to establish
formal guidelines regarding terms and conditions of appointment for librarians.
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Gupta, R. K. (1972). Towards academic status: Many a slip between
the cup and the lip. Herald of Library Science, 11(4), 333-338.
"Indicates that professionalism is closely linked with the problem of better
status. Describes the role of librarians in a changed academic context. Discusses
that teaching formally and aiding in academic pursuits are closely connected
areas of work. Compares the academic librarianship of the past with the present.
Stresses upon professional goals for better status. Indicates the role of Academic
Library Associations and accreditation agencies. Emphasizes upon professional
responsibilities"-Abstract.
Hafter, Ruth. (1986). Academic librarians and cataloging networks:
Visibility, quality control, & professional status. New York:
Greenwood Press, 153p.
Examination of the effect of computerized bibliographic networks on the quality
of library cataloging and the professionalism of catalogers. Author concludes
that while catalogers have suffered the most from the use of online bibliographic
computers, their strong belief in the need for quality standards has led to their
increased status within the bibliographic networks.
Hafter, Ruth. (1975). Academic status-the wrong name, the wrong
game. Atlantic Provinces Library Association Bulletin, 39(1), 9-12.
Author contends that academic status (most privileges except rank titles) for
college and university librarians will not improve conditions as it will not
ensure equal salaries or vacations. Author believes that librarians need and
deserve status as librarians and suggests a professional organization dedicated
to improving conditions for all librarians.
Hall, H. Palmer. (1990). Honoring the contractural responsibilities of
faculty status. Journal of Academic Librarianship, 16(4), 230-231.
Author argues that librarians holding faculty status have a contractural
commitment to their institution's academic year as do teaching faculty and
urges both librarians and library search committees to recognize this fact when
contemplating vacating or filling positions if they wish to maintain their faculty
credibility with university administrators.
Hanks, Gardner, & Schmidt, C. James. (1975). An alternative model
of a profession for librarians. College & Research Libraries, 36(3),
175-187.
"The traditional model of a profession based on the literature of sociology
is presented and critiqued. The model is found to include elements which
encourage resistance to change. An alternative model is proposed, based on
the open systems paradigm from General Systems Theory, which is more
hospitable to change. The alternative is applied to librarianship, and some
of its implications are discussed"-Abstract.
Hare, Ann. (1989). Professional development in the 1980's in college
libraries in the Southeast. Southeastern Librarian, 39(1), 18-19.
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Survey of 59 library directors of small to medium-sized college libraries in
six southeastern states disclosed that most librarians have faculty status and
faculty rank, and that the most important factors for encouraging professional
development were financial support and release time.
Harvard staff association pegs status threats. (1974). Library Journal,
99(8), 1086.
News note relating criticism by Harvard Librarians Association of Harvard
University administration for actions treating librarians differently from
teaching faculty.
Harvard staff association sees faculty status threat. (1973). Library
Journal, 98(15), 2377-2378.
News note reporting on a resolution by Harvard librarians opposing the
University's pension plan because some of its provisions imply a change in
academic status for librarians.
Hawkins, Jo Anne; Burlinson, C.; Karimkhani, D.; & Russell, K. (1978).
The status of status: The status of librarians in Texas academic
libraries. 65p. (ERIC Document Reproduction Service No. ED 178
042)
"This report presents the findings of a survey that sought to relate the status
of Texas academic librarians to national standards. Consisting of 70 questions
in seven categories-identification of library staff, general (status), appointment,
promotion and tenure, professional development, governance, and benefits-
the survey was based, in part, on the Association of College and Research
Libraries (ACRL) 'Standards for College and University Librarians' (1971).
Questionnaires were sent to all 144 academic libraries in Texas, including two-
and four-year, private and public colleges and universities. The report compares
the survey data from the 135 responding libraries to each ACRL standard,
describes additional findings, and makes recommendations. Appended are the
questions of the survey, with a breakdown of the responses by type of institution;
where appropriate, the percentage of responses within each category column
is given. Included is a reprint of the ACRL standards"-Abstract.
Hegg, Judith L. (1985-86). Faculty status: Some expected and some not-
so-expected findings. Journal of Library Administration, 6(4), 67-79.
Survey of academic librarians in accredited four-year colleges and universities
in Iowa, Kansas, Missouri, and Nebraska. Results indicated that librarians
serving in smaller institutions and earning higher salaries were more likely
to have faculty status and more involved in continuing education activities,
but did not show as much satisfaction with seven intrinsic aspects of the job
as did librarians without faculty status.
Hendricks, Donald D. (1982). Faculty status and participative governance
in academic libraries. In G. B. McCabe et al. (Eds.), Advances in
library administration and organization, (vol. 1, pp. 127-137).
Greenwich, CT: JAI Press.
Not examined.
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Hernon, Peter, & Pastine, Maureen. (1977). Student perceptions of
academic librarians. College & Research Libraries, 38(2), 129-139.
"Questionnaire and interview techniques were used at the University of
Nebraska at Omaha to study full-time student perceptions of the educational
role of academic librarians. The results of the study emphasize the existence
of vague, contradictory, and erroneous perceptions held about academic
librarianship. Effective outreach programs and library services must be
employed in the attempt to alter such views which not only affect relations
between librarian and student but which also cause students to underutilize
the librarian"-Abstract.
Hersberger, Rodney M. (1989). The challenges of leading and managing
faculty status librarians. Journal of Academic Librarianship, 14(6),
361-365.
"Does the academic status of librarians influence the leadership and management
of a library? This author argues that faculty status for librarians is indeed
an important consideration for the library director when developing and
articulating the leadership and management themes to carry out the library's
program successfully"-Abstract.
Highfill, William C. (1976). Current status of librarians at Auburn
University. Alabama Librarian, 27(3), 2-4.
Report of administrative actions at Auburn University which did away with
faculty titles for librarians and initially removed them from the Teachers
Insurance and Annuity Association programs due to their low salaries. Auburn
librarians are now appointed, promoted, and granted tenure on the same basis
as teaching faculty but work a forty hour week and hold twelve month contracts.
Hight, Beatrice, & Bensinger, Claire. (Eds.). (1973). Criteria for
promotion and tenure of librarians in Zimmerman, Parish, and Fine
Arts Libraries of the University of New Mexico, Albuquerque, NM.
10p. (ERIC Document Reproduction Service No. ED 080 124)
"The functions of a university library staff have changed greatly in recent
years. More scholarship and creative work on the part of academic librarians
are demanded, creating a need for library faculty members to have the ability
to keep abreast of new developments in the library field, to integrate their
knowledge with the teaching functions of the University, and to process
informational materials for effective use. Although it is important that librarians
gain specialized knowledge in order to be promoted into higher academic ranks,
it is imperative that their own professional degrees be considered as equal in
importance to those of their colleagues in other subject fields and that librarians
who show competency in their specialties be assured of rewards similar to those
acquired by their colleagues in teaching fields. The tenured library faculty
will review the standards and qualifications of librarians annually. Inducements
will be provided for superior librarians to join the library staff, to give all
librarians opportunities to contribute to the growth of the University, and
to attain their highest potential development. It is imperative that librarians
continue to have full faculty status with the academic rank, tenure, promotion,
sabbaticals, leaves, and other benefits accorded to their teaching colleagues.
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It is equally important that they achieve the same expertise in their fields
as is expected of the teaching faculty"-Abstract.
Hill, Fred E., & Hauptman, R. (1986). A new perspective on faculty
status. College & Research Libraries, 47(2), 156-159.
"The authors contend that if librarians are to deserve faculty status they must
comply with standards of excellence that are similar to those of the instructional
faculty. The teaching roles of librarians at Evergreen State College and St.
Cloud State University are cited. The roles of medical school faculty are discussed
and the similarities to library faculty are viewed as worthy of further study"-
Abstract.
Hoadley, Irene B. (1988). The role of professionals in technical services.
Technical Services Quarterly, 6(2), 11-16.
"The issue of faculty status for technical service librarians should not be
considered differently than for the profession as a whole. It is an appropriate
status for academic librarians who are willing to meet the established standards.
Meeting the qualifications for promotion and tenure provide benefits to the
organization in terms of improved morale and more innovation. Libraries can
provide time and financial support and still maintain operations and services.
The concept of the holistic librarian is not one that contributes to the efficiency
or effectiveness of the library"-Abstract.
Holley, Edward G. (1973). Who runs libraries? The emergence of library
governance in higher education. Wilson Library Bulletin, 48(1), 42-50.
Review of developments in faculty status and library governance suggests that
academic librarians should carefully consider how they want to participate in
library governance and how their participation will affect their clientele.
Holley, Robert P. (1988). Academic librarianship: Intersection of
multiple worlds. Journal of Library Administration, 9(3), 111-117.
Author examines the world in which academic librarians reside and contends
that they have difficulty in defining their self image because they share
characteristics with teachers, employees, managers, and entrepreneurs.
Hopson, Rex C. (1974). A study of academic librarians' salaries and
privileges. 6p. (ERIC Document Reproduction Service No.
ED 098 958)
"In order to acquire information for use by the University of New Mexico
General Library Faculty Salary Committee, a questionnaire was sent to eleven
university library directors in nearby states. Nine responded. Results of the
study showed that in most universities librarians have faculty status, but are
on 11 month contracts. Degrees, experience, and rank are the major influences
on salaries, with raises based on cost of living and merit. Beginning salaries
for 1974-75 ranged from $8,640 to $10,340, average salaries from $11,704 to $14,557,
and highest salaries (excluding directors) from $14,340 to $28,525. A copy of
the questionnaire is attached"-Abstract.
Horn, Judy. (1984). Peer review for librarians and its application in
ARL libraries. In S. L. Dodson & G. L. Menges (Eds.), Academic
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libraries: Myths and realities (Proceedings of the Third National
Conference of the Association of College & Research Libraries, Seattle,
April 4-7) (pp. 135-140). Chicago, IL: ACRL.
"As academic libraries and the responsibilities of librarians have become more
sophisticated, they have sought a method of performance evaluation more
suitable than previous reliance on evaluation by a single individual. Peer review
is one such evaluation method. After a definition of peer review and conditions
necessary for its success, the results of a survey on the utilization of peer review
in ARL libraries are described. The responses indicate that some type of peer
review is practiced in 67% of ARL libraries and that while librarians with
faculty status are more likely to have peer review, those with professional status
more frequently use it for annual evaluations as well as promotion and tenure
decisions. There is no trend away from the use of peer review"-Abstract.
Hosel, Harold V. (1984). Academic librarians and faculty status: A role
stress-job satisfaction perspective. Journal of Library Administration,
5(3), 57-66.
Review of the literature of role stress and job satisfaction as background for
future studies on the possible impact of faculty status on academic librarians.
Howarth, P. J. (1973). Separatism or Brazil? Some status concerns of
university librarians and libraries. Australian Library Journal, 22(4),
137-142.
"This article is an attempt to identify issues affecting the status of Australian
university librarians and libraries. The broad headings of the ACRL standards
for faculty status for college and university librarians are taken as a guide,
criticisms made where thought appropriate, and the issues raised applied to
the Australian scene"-Abstract.
Hubbard, Terry E., & Mielke, John. (1975). Faculty status for librarians
in the State University of New York, a short history. llp. (ERIC
Document Reproduction Service No. ED 114 044)
"Since 1966 the librarians of the State University of New York (SUNY) have
been working toward full faculty status for themselves on all 33 campuses.
In that year the Chancellor's Advisory Committee on Libraries recommended:
library titles equivalent to existing academic titles; a range of librarians' salaries
equivalent to those in academic ranks; equivalent working months, with
additional compensation for service beyond the academic year; full faculty voting
power; and an appointments program and tenure equivalent to that of the
faculty. The legislature approved only the voting and appointments measures,
leaving the librarians in a 'limbo' with academic rank but with salaries and
titles in the existing administrative hierarchical structure. A SUNY librarians
association was formed in 1969 to help promote the original recommendations
to both the university and unions representing faculty. So far, however, the
unions have been unable or unwilling to negotiate for the improvements desired
by the librarians"-Abstract.
Huling, Nancy. (1973). Faculty status-a comprehensive bibliography.
College & Research Libraries, 34(6), 440-462.
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Annotated bibliography of 218 items, pertaining to faculty status, published
from 1911 to 1973.
Hull, Philip; Williamson, Mary; Lewis, Larry; & Evans, Calvin. (1974).
Brief to Ontario Confederation of University Faculty Associations
from university librarians in Ontario, October 18, 1974. IPLO
Quarterly, 16(2), 85-92.
Article makes a case for librarians being admitted to faculty associations for
purposes of collective bargaining.
Huston, Mary M., & Motley, Frank. (1982). Faculty membership for
librarians: The Evergreen State College model. In M. J. Kathman
(Ed.), Options for the eighties (Proceedings of the Second National
Conference of the Association of College & Research Libraries) (pp.
413-419). Greenwich, CT: JAI Press.
Not examined.
Huston, Mary M. (1985). Research in a rotating librarian/faculty
program. College &6 Research Libraries News, 46(1), 13-14.
Describes a scheme utilized at Evergreen State College in Olympia, Washington
whereby librarians with significant bibliographic instruction duties are hired
as faculty. Such librarians have the opportunity to trade places with a teaching
faculty member for one quarter every three years, and thereby enhance their
opportunities for research and publication.
Hyman, Ruth, & Schlachter, Gail. (1973). Academic status: Who wants
it. College & Research Libraries, 34(6), 472-478.
"A survey conducted among academic librarians to determine their reaction
to the concept of faculty status as expressed by the ACRL standards showed
a general endorsement of these standards by those librarians with advanced
educational training, with ALA/ACRL membership, and with experience in
public or administrative service"-Abstract.
Impact of faculty unions gauged at ALA. (1975). Library Journal, 100(16),
1593-1594.
News note revealing the latest predictions regarding the impact of faculty unions
on librarians.
Isaac, Frederick. (1983). Librarian, scholar, or author? The librarian's
new dilemma. Journal of Academic Librarianship, 9(4), 216-220.
"Having achieved academic status, librarians will increasingly be asked to
demonstrate their competence in research and publication. Already the question
of library or outside scholarship has been broached. This debate will surely
expand to cover all aspects of library operations. This paper surveys the available
literature, and offers some suggestions for future study on the problems it
portends"-Abstract.
Jackson, Bonnie Jean. (1977). Status of academic librarians in Louisiana.
Louisiana Library Association Bulletin, 39(4), 99-104.
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Survey to determine how the standards for faculty status for librarians are being
met by Louisiana colleges and universities. Conclusions are that while Louisiana
academic librarians are equal to teaching faculty in some respects, less than
half have faculty rank, most have forty hour work weeks and fiscal year
appointments, and over 40% do not receive equal pay.
,Jackson, Joseph A., & Clouse, R. Wilburn. (1988). Academic library
status: A review of employment opportunities. Behavioral dr Social
Sciences Librarian, 6(3/4), 139-166.
"This study determined from published advertisements the range of variability
in employment opportunities of academic librarians. Research questions were
formulated to investigate employment with regard to rank, academic
expectations, benefits, tenure, and issues related to salary and equal employment.
A survey and analysis through the use of the Statistical Package for the Social
Sciences Program were made of selected data available in published
advertisements in The Chronicle of Higher Education. Of the 67.5% of librarians
holding academic status, results show variations in rank, academic expectations,
and benefits among institutions and regions"--Abstract.
James, J. V. (1968). Faculty status for librarians. Saskatchewan Library,
21(2), 27-34.
Not examined.
Jenkins, Darrell L.; Cook, M. Kathleen; & Fox, Mary Anne. (1981).
Research development of academic librarians: One university's
approach. Journal of Academic Librarianship, 7(2), 83-86.
"In light of the increasing emphasis on published research by academic
librarians, this article discusses efforts made at one university to encourage
greater involvement in this area. Library faculty development activities,
including those of a Research Interest Group designed to enable librarians
to discuss and evaluate their research ideas, are described"-Abstract.
Jennings, Thomas. (1982). CUNY librarians and their union: A working
relationship that works. Bookmark, 40(4), 221-224.
Article outlines the relationship between CUNY librarians and their union.
CUNY librarians have identical salaries, tenure, sabbaticals, sick leave, and
health benefits as do classroom faculty but do not have the same leave privileges.
In addition, CUNY librarians must possess a second Master's degree or a Ph.D.
in order to be promoted beyond the rank of instructor and CUNY librarians,
along with the counseling departments, are the only ones not able to elect
their chairpersons. The author contends that the status that CUNY librarians
have achieved is due to having a strong relationship with their union which
gives them the ability to help formulate contract demands.
%Johns, Gerald. (1981). Letter to the editor. Journal of Academic
Librarianship, 7(4), 235, 241.
Response to an article by Darrell L. Jenkins, et al., "Research development
of academic libraries: one university's approach"contends that "some form of
faculty status" is comparable to "some form of pregnancy" or "some form
of death." Author defines faculty status as having an academic year contract,
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access to sabbatical leave, independence in work hours, and peer recom-
mendation for retention, promotion, and tenure. Author states that librarians
who do not meet this definition yet have responsibility for research and
publication should not be deluded into thinking that they hold faculty status.
Josey, E. J. (1977). Faculty status is here to stay. Journal of Academic
Librarianship, 2(6), 282-283.
Commentary on H. William Axford's "The Three Faces of Eve" opposes Axford's
conclusions by referring to a survey of reference and readers services librarians
in New York academic institutions where more than 90% of the respondents
"were anxious and willing to assume not only the perquisites but also the
'attendant responsibilities' as well."
Kaplan, Louis. (1973). Participation: Some basic considerations on the
theme of academe. College & Research Libraries, 34(5), 235-241.
"In this article three questions are asked: (1) whether faculty status for librarians
automatically leads to greater participation in management; (2) whether the
academic department is the best model for librarians; and (3) whether lack
of skill in introducing participation may not lead to disillusionment. Studies
are cited showing that faculty participation in the governance of higher
education is being eroded, and examples are given of currently-discussed models
of governance"-Abstract.
Kellogg, Rebecca. (1986). Beliefs and realities: Libraries and librarians
from a non-library administrator's point of view. College & Research
Libraries News, 47(8), 492-493.
The author found that her beliefs regarding libraries and librarians, developed
while serving as a reference librarian, were quite different from her views upon
becoming associate dean of a college.
Kellogg, Rebecca. (1987). Faculty members and academic librarians:
Distinctive differences. College & Research Libraries News, 48(10),
602-606.
Article contends that academic administrators and teachers do not recognize
any similarities between themselves and academic librarians and concludes that
"Only when shifts in administrative-and faculty-perceptions have occurred
will academic librarians be accorded the high status they will be seen to truly
deserve."
Kenney, Donald J., & McMillan, Gail. (1989). Librarians in academic
limbo: Support for scholarship. Southeastern Librarian, 39(4),
139-141.
Survey of 75 public and private academic institutions in Virginia to determine
the level of support for research and publication by librarians. Results indicated
that while approximately 70 percent of Virginia's academic librarians have
faculty status, fewer than 10 percent of academic institutions in Virginia require
publications for continuing appointment, promotion, or tenure. Over 60 percent
of academic librarians are not granted paid leave for research, approximately
35 percent of permanent full-time professionals may request time off for research,
36
and approximately 65 percent receive some sort of clerical/technical aid in
support of research and publication activities.
Keys, Marshall. (1979). Faculty status: An heretical view. Mississippi
Libraries, 43 (Summer), 76-77.
Author is skeptical about faculty status as the vehicle for improving the image
of librarians and contends that only librarians are able to provide full access
to a library collection and "will be accorded respect when they properly value
their own unique ability to deliver information from the system that the student,
the professor and the researcher cannot find for themselves."
Knieriem, Arthur, & Benedikt, Marianne Sabados. (1974). Tenure survey.
LACUNY Journal, 3(Spring), 23.
Survey of library faculty at nineteen colleges of the City University of New
York to determine percent of faculty tenured in response to a Board of Education
resolution whose effect would make tenure more difficult to attain after a
majority of a units' faculty had become tenured.
Kohl, David F. (1986). Library education and professional issues: A
handbook for library management. Santa Barbara, CA: ABC-CLIO,
274p.
Presents summaries of some 50 individual research studies relating to faculty
status for librarians and provides full bibliographic citations to the studies.
Kosek, Reynold J. (1980). Faculty status and tenure for nondirector,
academic law librarians. Law Library Journal, 73(4), 892-905.
Survey of 103 randomly chosen law librarians at 145 accredited U.S. law schools
indicated that law librarians favor faculty status, tenure, and fair salaries.
Kreh, David H. (1982). Faculty status and collective bargaining: SUNY
libraries 1965-1982. Bookmark, 40(4), 195-199.
Article outlines the difficulties SUNY librarians have overcome in attaining
faculty status. The author contends that success is only possible through
librarians strongly supporting collective bargaining.
Krieger, Tillie. (1978). Calling a bull "cow" won't get you milk, or
is too much of a good thing, good? Journal of Academic
Librarianship, 4(3), 130-131.
Author recognizes the need for library research and professional identity but
believes that librarians should not be judged by the criteria for teaching faculty.
-Krompart, Janet, & DiFelice, Clara. (1987). A review of faculty status
surveys, 1971-1984. Journal of Academic Librarianship, 13(1), 14-18.
"A study of 36 faculty status surveys, published since the establishment of the
1971 ACRL Standards for Faculty Status for College and University Librarians,
found a complex variety of librarian benefits and responsibilities in academia.
Survey results, reviewed as a whole, present a documented picture of the realities
of academic librarianship in relation to stated goals, and provide information
useful for reevaluation of faculty status"-Abstract.
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Lane, David 0. (1974). Intercollege transfer of librarians in CUNY.
LACUNY Journal, 3(Spring), 18-19.
Describes the difficulties facing librarians in attempting to transfer between
the colleges of the City University of New York system due to the fact that
CUNY has no University Library. The libraries of the various colleges are
departments within their individual colleges rather than departments of a
university library thereby complicating intercollege transfer of librarians.
Leonard, Patrick W. (1989). More librarians should consider periodic
classroom assignments. Journal of Academic Librarianship, 15(1),
28, 33.
Author contends that librarians' isolation from the typical academic classroom
can preclude them from creating library experiences that complete the total
learning experience. The author urges such involvement as a means of increasing
professional development while recognizing that library responsibilities must
come first and that certain conditions including ability, desire, education, and
equal treatment as well as administrative support must be in place before
librarians are able to participate.
Librarians win $905,000 in sex discrimination case at University of
Minnesota. (1983). American Libraries, 14(4), 337.
News note outlining results of a sex discrimination complaint by 37 women
librarian faculty members against the University of Minnesota. The University
was found guilty, required to pay a $905,000 settlement and promote instructor
plaintiffs to the rank of assistant professor, but was not forced to admit any
wrongdoing or take any university-wide measures to eradicate discrimination.
Little, Cecily Johns. (1975). Faculty status and collective bargaining:
Their contribution to the professional status of academic librarians.
Michigan Librarian, 41(Fall), 10-12.
Article traces the experience of Central Michigan University, where librarians
had enjoyed full faculty status for years prior to the advent of collective
bargaining. Imposition of collective bargaining had little effect upon the library
faculty except to confirm their rights and obligations in the decision-making
process.
Lowry, Charles B. (1974). The ACRL standards and library governance,
a comparison of the personnel systems of five major academic libraries.
86p. (ERIC Document Reproduction Service No. ED 108 571)
"Throughout the past decade, there have been increasing demands by American
academic librarians for full faculty status, participation in management, and
unionization. To determine if these demands have caused changes, a survey
was made of the personnel organization schemes at the libraries of five major
universities-Texas A&M, Harvard, Minnesota, Oklahoma, and the University
of California at Los Angeles-noting how these schemes reflect the Association
of College and Research Libraries' standards for faculty status. The question
of faculty status for librarians was examined in terms of faculty organizations;
librarians' role in governance; and appointment, promotion, and tenure
practices. Other aspects of personnel policy; fringe benefits, termination, and
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grievance procedures, compensation, leaves, research funds, and academic
freedom; were also examined. It was concluded that, at present, the drive for
faculty status is the most favored scheme for the rationalization and improvement
of academic library personnel systems; however, personnel practices and
participative management schemes are still in a state of flux, and many new
directions are possible"'-Abstract.
Lynch, Beverly P. (1978). A comment on the role of the academic
librarian. Journal of Academic Librarianship, 4(3), 134-135.
Author believes that faculty level evaluation of academic librarians can only
improve the performance of individual librarians.
Lynch, Mary Dennis. (1975). Faculty status for college librarians.
Catholic Library World, 46(9), 396-397.
Article summarizes the situation at an unnamed college when librarians with
faculty status petition a faculty committee for academic rank in an attempt
to attain equitable salaries.
Lynch, Mary Dennis. (1975). Proposal for library-faculty status. Catholic
Library World, 46(7), 304-305.
Article outlining a tentative proposal for faculty status for librarians. The
proposal, which includes two pre-professional and five professional levels,
requires educational experience ranging from the baccalaurate to the doctorate
degree.
Lynch, Mary Jo. (1984). Research and librarianship: An uneasy
connection. Library Trends, 32(4), 367-383.
Author examines various categories of research and notes that the field of
librarianship is weak in the pursuit of scientific research. Author contends
that scientific research must be conducted by librarians in academic institutions
if they are to possess faculty status.
McCartt, Anne. (1983). The application of social judgment analysis to
library faculty tenure decisions. College & Research Libraries, 44(5),
345-357.
"Using the analytical tool of social judgment analysis, the author examines
individual tenure policies. In a hierarchical judgment task, State University
of New York at Albany librarians rated profiles of hypothetical candidates.
Multivariate regression was used to devise weights and functional forms relating
tenure criteria to the assigned ratings. Substantial differences were found for
the overall tenure decision and for judgments of research/publication records.
More similarities were identified for ratings of university service and
organizational participation. An illustrative candidate work sheet is presented.
The author contends such an approach would increase the consistency and
fairness of tenure decisions"-Abstract.
McDavid, Michael. (1979). Beyond faculty status: Creating a library
constitution. Southeastern Librarian, 29(3), 218-220.
Outlines the development of a library constitution at Georgia State University
in response to the concern of faculty librarians for more authority regarding
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the library's operations. The process created library bylaws which provide for
elected faculty committees concerned with promotion, tenure, grievance, etc.
and providing advice to the University Librarian. In addition, high library
administrators must be evaluated on performance every five years yet "legally
the University Librarian still has the authority to veto or alter any decision
or recommendation made by any of these bodies established in the bylaws."
McElroy, A. Rennie; Swallow, Ken B.; & Harrison, Colin T. (1981).
Realistic (that is, academic) gradings mean better libraries. Library
Association Record, 83(3), 136-139.
"Officers... of the Colleges of Further and Higher Education Group, the Library
Association, in arguing for academic status for college librarians discuss the
intrinsic nature of academic work. They examine the role of the college librarian
in depth and compare it with definitions of academic activity. It is argued
that academic gradings materially assist librarians in colleges to develop their
libraries, and are entirely consistent with contractual patterns in other sectors
of librarianship"-Abstract.
MacPherson, Lillian. (1977). Rank or classification for librarians. CAUT
Bulletin, 26(4), 10.
Author examines the advantages and disadvantages of ranking librarians in
the same manner as teaching faculty, as recommended by the Canadian
Association of University Teachers "Guidelines on Academic Status for
Librarians," and concludes that "The major fear of librarians is that in a ranked
system, it would be necessary to earn a Ph.D. and to publish in scholarly journals
to succeed and that the professional qualifications and performance would
not be given sufficient recognition."
McRae, Linda, &8 Chrisman, Larry. (1991). A comparative study of visual
resources collections in libraries and academic departments. Art
Documentation, 10(1), 27-30.
Survey of personnel of 158 visual resource collections, 69 of which were located
within libraries, the remaining 89 within academic departments. Results
indicated that positions associated with libraries were more likely to have faculty
rank, higher salaries, opportunity for professional leave, as well as peer review
for evaluation and promotion and suggests that the difference may be linked
to improvements in status for academic librarians in general.
Magrill, Rose Mary. (1975). Academic librarians and professionalism.
Michigan Librarian, 41(Fall), 6-8.
Compares the recognized characteristics of a profession to the activities of
academic librarians. Author contends that the master's degree in library science
is but a beginning, that a lifelong commitment to study and research is necessary,
and that the individual librarian is primarily responsible for his/her recognition
as a professional.
Manchikes, Alice, & Crabb, George. (1976). A survey of faculty status
policies for librarians in Kentucky and surrounding states.
Southeastern Librarian, 26(4), 219-225.
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Survey of public-supported universities in Illinois, Indiana, Kentucky, Missouri,
North Carolina, Ohio, Pennsylvania, Tennessee, Virginia, and West Virginia
to determine their policies with regard to faculty status for librarians. Findings
indicate that most librarians hold twelve month contracts and are eligible for
faculty rank, tenure, sabbaticals, and near-equal salaries but that most
institutions require the doctorate degree for promotion to associate or full
professor.
Marchant, Maurice P. (1977). A closer look at one profile. Journal of
Academic Librarianship, 2(6), 283-284.
Commentary on H. William Axford's "The Three Faces of Eve" asserts that
research by librarians, while of value in acquiring faculty status, could also
result in improving libraries by applying research methods to operational
decisions.
Marko, Lynn. (1973). SCMAI case report: Librarians in faculty unions-
a case report. American Libraries, 10(4), 195-197.
Tale of an unidentified librarian's grievance against a midwestern state college
in which one librarian's union contracted salary increase percentage was not
the same as that for other librarians on the same staff. Investigation by the
American Library Association Staff Committee on Mediation, Arbitration, and
Inquiry discovered a lack of clarity in the computation of librarian salaries
as well as inequities in treatment of the librarian by the faculty union.
Martin, Murray S. (1976). Letter to the editor. Journal of Academic
Librarianship, 2(5), 222, 244.
Author examines what it means to be faculty and contends that faculty typically
are engaged in expanding knowledge within a specific discipline, an
achievement likely to be met by few librarians. The author suggests that
librarians lack a commonality in their discipline and proposes that organization
of knowledge be recognized as the specific discipline which can include all
types of librarians. Author believes that this would provide a stronger academic
base and encourage study and testing of the discipline.
Massman, Virgil F. (1977). If we do our job well. Journal of Academic
Librarianship, 2(6), 284.
Commentary on H. William Axford's "The Three Faces of Eve," while
recognizing that a number of librarians question the choice of faculty status,
suggests that the alternative of civil service will ultimately slow the development
of librarianship as a profession.
Meiseles, Linda. (1989). Faculty status for librarians: The City University
of New York's experience. Urban Academic Librarian, 7(Winter), 57-
65.
Not examined.
Mensching, Teresa. (Ed.). (1989). Still hot: Faculty status. Research
Strategies, 7(Summer), 141-143.
Critical response from three bibliographic instruction librarians to the 1988
article "Teach or manage? Career models for librarians" by Paul Rux.
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Commentators favor faculty status and contend that Rux's view of librarians
as managers oversimplifies the duties of librarians and misses the complexity
of skills, including that of teaching, required of university librarians in the
performance of their duties.
Meskill, Victor D., & Meskill, L. Drewe. (1975). Let's consider the faculty
status of librarians. Educational Horizons, 53(4), 176-180.
Study of the advantages and disadvantages of granting faculty status to academic
librarians concludes that the matter should be decided by individual institutions
on the basis of its educational goals and objectives.
Metz, Paul. (1978). Administrative succession in the academic library.
College & Research Libraries, 39(5), 358-364.
"Data from a national sample of academic library directors indicate that directors
hold their positions longer than had previously been supposed. Library size
does not appear to contribute to rapid turnover at the top. A multivariate analysis
suggests that female library directors are much more likely than male directors
to have been hired to their positions from within the library and that this
relationship cannot be accounted for in terms of institutional characteristics.
The attitudes of hiring committees or the constrained geographic mobility
of many female librarians may account for this finding, though only future
research could determine this with authority"-Abstract.
Meyer, Richard W. (1981). Faculty status and academic librarians: Are
there second thoughts? North Carolina Libraries, 39(4), 41-47.
Paper makes a case against faculty status for librarians and concludes that
approximately 20% of librarians agree. Author suggests that a more successful
path to enhanced status and money will be through mastering of computer
and video technology in the retrieval and organization of information for society.
Meyer, Richard W. (1980). Library professionalism and the democratic
way. Journal of Academic Librarianship, 6(5), 277-281.
"Academic library professionals practicing in the organizational environment
encounter a tension between the dimensions of their profession and the
characteristics of bureaucratic settings, which subvert their autonomy. Recent
efforts of the profession to relieve this tension have resulted in a turn to the
collegial system. This approach is inappropriate and as several problem-solving
situations indicate, it will not be successful. Instead, it will lead more librarians
to join the campus union movement. It would be more appropriate and
professional for librarians to pursue service to the public rather than autonomy
of practice"--Abstract.
Miller, Susan L.; Gapen, K.; Hoadley, I.; & Poli, R. (1976). To be or
not to be: An academic library research committee. Journal of
Academic Librarianship, 2(1), 20-24.
"The rise of faculty status for librarians at the Ohio State University (OSU)
is reviewed. Faculty status eventually leads to greater emphasis on research
and publishing as requisites for tenure and promotion. The Advisory Committee
on Research (ACR) was formed in response to the research emphasis in order
to: (1) promote research; (2) fund research; (3) establish a communication
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network; and (4) develop a policy for Assigned Research Duty (ARD), a policy
which eventually led to non-assigned time. The article concludes the primary
role of ACR is to promote a climate conducive to research among the faculty
of OSU Libraries"-Abstract.
Miller, William. (1981). Faculty status in the college library. In W. Miller
& D. S. Rockwood (Eds.), College Librarianship, (pp. 118-134).
Metuchen, NJ: Scarecrow.
Author believes that academic librarians' desire for faculty status is the result
of a failure on the part of librarianship to develop fully as a profession. A
survey of forty-one college library directors found that academic librarians do
not have full faculty status. Author concludes that conditions are not likely
to improve as the normal standard for faculty members is the doctorate degree
and recommends that librarians support librarianship as a profession and seek
recognition as librarians.
Mitchell, W. Bede, & Swieszkowski, L. Stanislava. (1985). Publication
requirements and tenure approval rates: An issue for academic
librarians. College & Research Libraries, 46(3), 249-255.
"One hundred and thirty-eight members of the Center for Research Libraries
responded to a survey designed to test the hypothesis that where tenure-track
librarians are required to do research and publish, an inadequate research and
publication record would be the most frequent cause for the rejection of the
librarians' tenure applications. The hypothesis proved valid, but only for a
small percentage of the librarians. The study revealed a generally high tenure
approval rate (81.5 percent) for academic librarians compared to the national
average for other academic faculty (58 percent)"-Abstract.
Montanelli, Dale S., & Stenstrom, Patricia F. (1986). The benefits of
research for academic librarians and the institutions which they serve.
In D. A. Nitecki (Ed.), Energies for transition (Proceedings of the
Fourth National Conference of the Association of College & Research
Libraries, Baltimore, Maryland, April 9-12) (pp. 18-20). Chicago, IL:
ACRL.
"Although some academic librarians, administrators, and teaching faculty have
expressed concern that librarians cannot or should not do research, there is
a growing body of literature which supports research by librarians as carrying
significant benefits both to the individual librarian and to the institution served.
The benefits of research include job advancement, personal recognition when
no advancement is possible, improved relationships with teaching faculty,
increased responsiveness to change and innovation, and better library service
through shared knowledge and experience"'-Abstract.
Moran, Barbara B. (1984). Academic libraries: The changing knowledge
centers of colleges and universities. Washington, DC: Association
for the Study of Higher Education, 109p. (ERIC Document
Reproduction Service No. ED 259 689)
"Changes occurring in college libraries as a result of automation are described,
along with financial issues in library management, personnel issues, and
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changing patterns of collection development and resource sharing. New
developments include online public access catalogs, computer generated
bibliographies, online search systems, and computerized library networks that
enable sharing of cataloging records. To provide the conversion to modern
information services, library directors need managerial, leadership, and fund-
raising skills. In addition to a growing number of academic librarians who
have been given faculty status, the library school curriculum and the credentials
needed by beginning librarian's have changed in response to modern
developments. As a result of the tremendous growth in the volume and costs
of publications, campus libraries have been unable to maintain previous levels
of collection development. Examples of resource sharing, which addresses this
difficulty, are identified. Also considered are new formats in library collections
(e.g., video discs), and the problem of preserving library materials.
Recommendations concerning planning, financial support of libraries, and
cooperative library ventures are included"--Abstract.
Moran, Barbara B. (1989). Getting ahead in academic library
administration (major changes have occurred). Library Personnel
News, 3(Fall), 54-55.
Not examined.
Moran, Barbara B. (1989). The unintended revolution in academic
libraries: 1939 to 1989 and beyond. College & Research Libraries,
50(1), 25-41.
Provides a useful overview of faculty status for academic librarians during the
last fifty years concluding that the appropriate status is still unresolved. Suggests
that the matter may best be resolved on an institution by institution basis.
Mount, Joan. (1978). Faculty status at Laurentian-two years later.
Canadian Library Journal, 35(6), 427-431.
Traces the experience of Laurentian College librarians with faculty status. Even
after modifications in the faculty promotion criteria were negotiated to give
librarians credit for administrative responsibilities and lack of release time the
faculty promotions committee still insisted upon evidence of research and
publications for promotion. This problem led to a series of new recom-
mendations, not yet implemented, which hopefully will allow librarians more
participation in library governance and more fully recognize the time constraints
facing librarians working an eleven month contract.
Nelson, W. N. (Ed.). (1990). Faculty status for librarians: Trends and
issues. Birmingham, AL: Alabama Library Association, 71p.
Not examined.
Neroda, Ed, & Bodewin, Lana. (1983). Institutional analysis for
professional development. Journal of Academic Librarianship, 9(3),
156-160.
"Most academic librarians have attained some degree of faculty status. Academic
institutions, however, do not generally provide librarians with working
environments which aid in the fulfillment of evaluative norms associated with
this status. The authors suggest a scheme to assist librarians in defining those
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conditions which auger well for professional development in any given
institution"-Abstract.
N.J. contract ratified. (1974). American Libraries, 5(5), 226-227.
News note relating that New Jersey state college librarians have gained the
right to apply for a one year ten month contract as well as contractual promises
of further deliberations. This follows the loss of most academic advantages
as the result of a study which determined that library work was nonacademic.
New York union votes support for faculty status. (1977). Library Journal,
102(11), 1238.
News note of a resolution supporting full faculty status for Brooklyn College
librarians which was adopted unanimously by the Representative Assembly
of the New York State United Teachers Union.
Newa, John M. (1989). Academic status for University librarians in
Tanzania: Challenges and prospects. Library Review, 38(3), 19-35.
"In 1963, when the University of Dar es Salaam was initially being established
as a constituent college of the University of East Africa, the professional staff
were classified as academic: 'The academic staff of the University College...shall
consist of the Vice-Principal, all full-time and part-time members of the College
who are engaged in teaching or research, the Librarian, Deputy Librarian,
and Assistant Librarians....' The situation was however, reversed in July 1970
when the University of Dar es Salaam was being launched as an autonomous
national institution. The University of Dar es Salaam Act (1970) classified all
library workers as administrative staff. This was found unacceptable by the
professional librarians and the next ten years were marked by intense and difficult
negotiations for the restoration of academic status in 1981"-Abstract.
Oberg, Larry R.; Schleiter, Mary Kay; & Van Houten, Michael. (1989).
Faculty perceptions of librarians at Albion College: Status, role,
contribution, and contacts. College & Research Libraries, 50(2),
215-230.
"The authors survey faculty perceptions of the status, role, and contribution
of librarians at Albion college, a small, selective liberal arts college in Michigan.
The extent and nature of the contacts between the two groups are examined
and the views of librarians held by a number of faculty cohorts isolated. The
methodology used in the study is explained, the results compared with prior
surveys conducted at the university level, and suggestions for further study
offered. The authors suggest that faculty perceptions of librarians influence
their status, the degree of isolation of the library within the organization, how
well or poorly it is funded, and how intensively and successfully its resources
are exploited. They conclude that if librarians are to achieve a status appropriate
to their contribution, they will need to better define their role and communicate
it more clearly to their clientele"-Abstract.
Oboler, Eli. (1977). The old Adam: Comments on "The Three Faces
of Eve." Journal of Academic Librarianship, 2(6), 278-279.
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Commentary on H. William Axford's "The Three Faces of Eve" suggests that
the Ph.D. degree may be necessary if academic librarians are to participate
equally with teaching faculty in collective bargaining units.
Olevnik, Peter P. (1986). A study of the organizational implications of
faculty status for librarians in the college library. 24p. (ERIC
Document Reproduction Service No. ED 270 121)
"This paper reports the results of an investigation into the relationship between
librarians' status (i.e., librarians having faculty status or librarians lacking such
status) and the organizational structure of the college library. The analysis
was conducted within the conceptual framework of two organizational models:
the bureaucratic and the collegial. Data were obtained by means of a
questionnaire mailed to library directors at 300 randomly selected college
libraries throughout the United States. According to the data received from
235 institutions (78%), neither the lack of faculty status for librarians nor the
possession of faculty status by librarians was found to have a strong association
with the organizational model employed"-Abstract.
Olsgaard, John N., & Summers, F. William. (1986). Sources of job-related
tension among administrators and faculty. Journal of Education for
Library and Information Science, 27(2), 90-99.
"This study presents the results of two 1985 surveys of administrators and faculty
of American Library Association-accredited programs of library and information
science. The purpose of these surveys was to determine the sources and degrees
of job-related tension among these populations. It was found that the primary
sources of job-related tension among administrators were budget-related items
and faculty categories. It was further determined that tenure and promotion
considerations, particularly research requirements, constituted the primary
source of tension among faculty respondents. A discussion of the findings is
provided, as well as recommendations for further research"-Abstract.
Onyechi, N. I. (1975). Full academic status for Nigerian University
Librarians through the divisional library/subject specialist plan.
Libri, 25(3), 183-198.
Author recognizes that Nigerian academic librarians do not have full faculty
status and recommends the establishment of subject libraries staffed with
specialists, who hold a doctorate in a subject field in addition to a library
degree, as a means of ultimately improving the situation.
Osundina, Oyeniyi. (1972). Academic status for university librarians in
Nigeria: What it takes. Nigerian Libraries, 8(2), 117-122.
"Academic librarians will achieve and deserve full academic status in Nigeria
only after they have caused dramatic changes in the procedures and practices
in libraries and when they are able to support the status with scholarship.
This will mean that the librarian must no longer sit daily at his desk cataloging,
ordering or waiting for readers to come, but he must also be able to utilize
his time with freedom and discretion just as his or her colleagues in the faculty
do"-Abstract.
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Pagell, Ruth A. (1982). Image/status and the academic librarian: A
marketing dilemma. New Jersey Libraries, 15(1), 3-6.
"The present image of the academic librarian is a function of past experience,
beliefs, and hard-dying stereotypes. It is important as a concept in its impact
on our service and support"-Abstract.
Pakala, James C. (1980). Faculty status and theological librarians. 27p.
(ERIC Document Reproduction Service No. ED 200 208)
"Findings of this study confirm that head librarians at theological libraries
dominate the profession in terms of qualifications for and characteristics of
faculty status, and that the possession of appropriate individual qualifications
tends to be accompanied by faculty status. The status of the individual was
the unit of analysis for completed questionnaires representing 65 percent of
the members of the American Theological Library Association. For each
librarian, faculty rank, such qualifications as professional degrees, and such
characteristics as tenure were determined and analyzed. Among head librarians,
half had published, as opposed to 14 percent for all others, and 77 percent
held faculty rank. No librarians with all 14 of the qualifications for faculty
status used as variables for the study had less than seven of the eight
characteristics used to operationalize the concept of having faculty status"-
Abstract.
Park, Betsy, 8c Riggs, Robert. (1991). Status of the profession: A 1989
national survey of tenure and promotion policies for academic
librarians. College & Research Libraries, 52(3), 275-289.
"A questionnaire surveying institutional tenure and promotion criteria sent
to 469 academic libraries yielded 304 usable responses. Findings show that job
performance continues to be the most widely recognized factor for evaluating
academic librarians performances, examined in virtually every institution.
Research, publication, and service play significant roles, particularly at
institutions where librarians hold faculty status. Graduate degrees in addition
to the M.L.S. are frequently necessary for promotion in academic rank.
Approximately half of the responding institutions judge academic librarians
by the same tenure and promotion criteria as other faculty"-Abstract.
Parker, Diane C. (1991). Academic librarians quest for faculty status.
PNLA Quarterly, 55(1), 18-23.
Author contends that academic librarians' quest for faculty status is really a
vehicle for upgrading and redefining the profession of librarianship and believes
that quest is fitting and well worth the effort.
Parker, Diane C. (1989). Librarians: An element of diversity within the
faculty. College & Research Libraries News, 50(8), 675-677.
Author contends that librarians are like teaching faculty except that they interact
differently with the knowledge base and the student constituency. Librarians
and teachers are seen as working, in an often unique partnership, to further
the development and utilization of knowledge.
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Pate, Michael B. (1979). Librarians and the Board of Regents personnel
classification project. West Virginia Libraries, 32(3), 30-34.
Article airs the concerns of librarians in West Virginia colleges and universities
over implementation of a new classification scheme which will probably do
away with their academic status.
Payne, Joyce, & Wagner, Janet. (1984). Librarians, publication, and
tenure. College r Research Libraries, 45(2), 133-139.
Survey of 49 American university library directors to determine to what extent
publishing is a factor in librarians gaining tenure or promotion. Results
indicated great variation among institutions and concluded that release time
for research is essential if librarians must meet the same criteria as teaching
faculty.
Peele, David. (1984). Librarians as teachers: Some reality, mostly myth.
Journal of Academic Librarianship, 10(5), 267-271.
"One argument often used in the case for faculty status is, 'librarians are
teachers.' In this article, the relationship between reference work and teaching
is discussed, and the reasons for considering technical services librarians teachers
are examined and deemed faulty. It is argued that teachers are an originating
force, while college librarians are primarily a responding force. As educators,
the author concludes, librarians come in second in a field of two"-Abstract.
Pierson, Robert M. (1977). Roles, symbols, rewards. Journal of Academic
Librarianship, 2(6), 285.
Commentary on H. William Axford's "The Three Faces of Eve" recognizes
that faculty status for academic librarians is a complex and varied issue. Author
warns against a simplistic comparison between profession and vocation,
suggesting that librarianship as a profession should encompass work in all
types of libraries and that "...rewards should be judged in terms of institutional
goals-not in terms of librarians' aspirations."
Pontius, Jack E.; Swinton, Cordelia W.; & Van Antwerp, Frederick J.
(1978). Faculty status, research requirements and released time. 19p.
(ERIC Document Reproduction Service No. ED 183 147)
"All United States academic members of the Association of Research Libraries
(ARL) were surveyed to determine (1) how many hours a week librarians were
expected to devote to their primary assignment, (2) how many months a year
they worked compared to most other faculty members on their campus, (3)
whether research and scholarship were requirements for promotion and tenure,
and (4) whether the library granted its professionals released time for research.
Eighty percent of those questioned responded: fifty-one percent (35) of the
libraries offer faculty status for librarians. Although most libraries incorporate
evidence of research into their promotion and tenure requirements, very few
make released time available on a regular basis. An examination of the promotion
and tenure documents of these libraries revealed that, although criteria used
to evaluate librarians resemble those used for their teaching colleagues, their
work week requirements and the length of their yearly contracts differ
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significantly. A summary of the responses to the questionnaire used in the
study is included with the report"-Abstract.
Pourciau, Lester J. (1975). The status of American academic librarians:
An inquiry into the logic in use in the literature. Ann Arbor, MI:
University Microfilms.
Study examining the cogency of the argument that academic librarians should
be granted faculty status. Two collections of articles, in favor of faculty status
for academic librarians published prior to 1970, were examined for argument
strengths and weaknesses by using an idealized argument paradigm. The author
concluded that the argument, as manifested by the articles, had few strengths
but many weaknesses.
Powell, Lawrence Clark. (1977). Achievement without rank. Journal
of Academic Librarianship, 2(6), 282.
Commentary on H. William Axford's "The Three Faces of Eve" contends that
academic librarians should not seek faculty status as they generally do not,
nor should they, teach, conduct research, or publish.
Pyatt, Sherman E.; Williamson, Josephine B.; & Williamson, Edgar.
(1989). Faculty status in South Carolina. College & Research Libraries
News, 50(10), 927-933.
A survey of 155 academic librarians in South Carolina found a desire for faculty
status, tenure, 9 month contracts, and sabbaticals as well as a wish to be judged
by criteria that reflect the duties and responsibilities of librarians.
Query, Lance. (1985). Librarians and teaching faculty: Disparity within
the system. Academe, 71(4), 13-16.
Author contends that the current 20% and above disparity between teaching
and library faculty salaries in academic institutions has created a second-class
status for librarians and until academic librarians are judged on the basis of
their library skills, the goal of equal status will be elusive.
Ranking structure instituted in Duke libraries. (1974). College d Research
Libraries News, 35(5), 216.
News note relating the establishment of a faculty ranking structure for all Duke
librarians except upper level administrators and law librarians. Criteria for
promotion are to be broadly based upon professional performance, academic
achievement, and university service.
Ray, Jean Meyer. (1979). The future role of the academic librarian, as
viewed through a perspective of forty years. In R. D. Stueart & R.
D. Johnson (Eds.), New horizons for academic libraries (Papers
presented at the First National Conference of the Association of
College & Research Libraries, Boston, MA, November 8-11, 1978) (pp.
404-410). New York: K. G. Saur.
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"Long-term trends in academic and research librarianship are indicated through
personal recollections of the library scene at Amherst College in 1938, Yale
University in 1948, Library of Congress in 1958, and Southern Illinois University
at Carbondale in 1968. Facets analyzed include library education, duties
performed, use of mechanized and automated equipment, salaries and fringe
benefits, working conditions and hours, attitudes and objectives, staff
participation in management, and status in the academic community. From
the present situation predictions are offered as to what changes in policies,
procedures, practices may be reasonably anticipated in the years ahead"-
Abstract.
Ray, Jean Meyer, & Rubin, Angela Battaglia. (1987). Pay equity for
women in academic libraries: An analysis of ARL salary surveys,
1976/77-1983/84. College & Research Libraries, 48(1), 36-49.
"In recent years pay equity has become an important employment issue in
librarianship, as in other civil service fields where women predominate. Analysis
of Association of Research Libraries Annual Salary Survey data from 1976/
77 to 1983/84 reveals that a majority of women university librarians are still
clustered at lower levels of status and pay. However, the percentage of women
among all administrators has risen from 27.6 percent to 45 percent, and the
proportion of all women who are in middle management now approaches one-
third. With a 1983/84 sex salary differential of 13 percent, progress towards
equality is nevertheless very slow"-Abstract.
Rayman, Ronald, & Goudy, Frank William. (1980). Research and
publication requirements in university libraries. College & Research
Libraries, 41(1), 43-48.
"A questionnaire survey of the ninety-four academic libraries holding
membership in the Association of Research Libraries was conducted to determine
the overall significance and ramifications of research and publications activity
among academic librarians, with a major finding indicating that 15 percent
of the libraries surveyed require librarians to publish"-Abstract.
Reeling, Patricia, & Smith, Beryl K. (1983). Faculty status: A realistic
survey. New Jersey Libraries, 16(3), 17-25.
Survey of 40 New Jersey academic library directors indicated much variation
in implementation of the 1971 "Standards for Faculty Status for College and
University Librarians."
Remington, David G. (1975). Preconference institute on collective
bargaining in higher education: Its implications for governance and
faculty status for librarians. LC Information Bulletin, 34(32),
A161-163.
Report of an institute held as part of the 94th annual conference of the American
Library Association in San Francisco. The attendees included librarians, library
managers, and union representatives who covered a wide range of topics.
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Revill, D. H. (1981). Academic librarians in colleges of further and higher
education. Journal of Librarianship, 13(2), 104-118.
"It is argued that, as a generalization, librarians who regard themselves as
acting within an educational environment behave rather differently from those
who stress their librarianship functions and that these differences are related
to academic status. The award of academic status encourages the former by
attracting and retaining people willing to adopt an extended educational role.
Academic rank also elicits the internalization, or self ascription, by the librarian
of educational roles"-Abstract.
Reynolds, Judy, & Whitlatch, Jo Bell. (1976). Experiences with faculty
status in academic libraries. California Librarian, 37(1), 32-35.
Relates experiences with faculty status of a number of librarians in various
colleges and universities. Discloses unanimous approval by librarians but much
variation in application between institutions.
Reynolds, Judy. (1977). Personnel plan for librarians: The early years.
California Librarian, 38(4), 45-48.
Survey of librarians at 19 California State Universities and Colleges (CSUC),
concerning the effects of a new plan regarding retention, tenure and promotion,
concludes that CSUC librarians, though required to meet higher professional
standards, are still paid less than many other California librarians.
Rice, Patricia Ohl. (1984). Academic freedom and faculty status for
academic librarians: A bibliographical essay, 18p. (ERIC Document
Reproduction Service No. ED 246 917)
"The purpose of this essay is to review documents from library literature which
base their arguments in favor of academic status for librarians in whole or
in part on the concept of academic freedom. Thirteen such items dating from
1956 to 1975 are identified and discussed. The essay is followed by a discussion
of the actual meaning of the concept of academic freedom and the issue of
tenure for academic librarians"-Abstract.
Richards, Diane, & Elliot, Paula. (1988). How others see us: Examining
the image of the academic librarian. College & Research Libraries
News, 49(7), 422, 424-425.
Report on the spring meeting of the Washington State Chapter of the Association
of College and Research Libraries focused on ways of influencing legislative,
faculty, and administrative perceptions of academic librarians. The meeting
was especially appropriate as Washington State academic librarians had recently
escaped being excluded, due to lack of administrative support, from a legislative
bill granting substantial pay raises to other faculty.
Ring, Daniel F. (1978). Professional development leave as a stepping
stone to faculty status. Journal of Academic Librarianship, 4(1),
19-20.
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Outlines the use of professional development leave as a temporary response
to the demand for academic year contracts from librarians. Professional
development leaves at Oakland University allowed librarians up to 16 weeks
leave with pay for research or advanced education, and were so successful that
they were phased out in favor of 10 month contracts.
Rotenberry, Julia. (1975). Current status of the academic librarians at
the University of Montevallo. Alabama Librarian, 26(6), 10-11.
Tale of Montevallo librarians who had long thought they enjoyed equal status
with teaching faculty but were dismayed, when minimum salaries were
published, to discover that librarians were paid considerably less than teaching
faculty. Self advocacy of their cause to university management brought no
improvement in their situation but a reaccreditation report led to granting
of faculty titles without equal salaries.
Ruse, David. (1987). Academic board membership. Library Association
Record, 89(4), 201.
News note regarding a request, by the Library Association to the Department
of Education and Science, that librarians be made members of academic boards
regardless of the amount of advanced work undertaken by their institutions.
Rux, Paul. (1988). Teach or manage? Career models for librarians.
Library Journal, 113(13), 92.
Author contends that managerial skills are more important than faculty likeness
for survival of librarians and provides a comparison between teacher and
manager career models.
Ryans, Cynthia C. (1977). The academic status of the professional
librarian: An empirical report. Ohio Library Association Bulletin,
47(1), 6-8.
Survey of sixty-one medium sized American college and university library
directors indicated that most professional librarians hold twelve-month
contracts, seventy-seven percent hold faculty rank but many do not have the
same salary schedules as teaching faculty, and fifty-five percent must meet the
same criteria for appointment, promotion, and tenure as do teaching faculty.
Salisu, Taofiq M. (1980). Status of academic librarians: A case study
from Nigeria. College & Research Libraries, 41(4), 333-338.
Academic librarians at the University of Lagos held faculty status but were
limited by a system that provided for only one librarian at full professorial
rank and one at the associate professor rank until 1974. At that time, contrary
to the recommendations of librarians and library administrators, academic
librarians lost academic privileges and were classified as administrators.
Saunders, Laverna M., & Clark, Camille S. (1990). Deans of libraries:
What's in a title? College &r Research Libraries News, 51(8), 697-
701.
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A survey of 52 academic library deans was conducted to determine possible
differences between the titles Dean of Libraries or Director of Libraries. Most
respondents admitted that their librarians held faculty status and concluded
that as Dean of the Library, they are more effective in academic and institutional
affairs, fund raising, and competing for resources.
Savage, Donald C. (1982). A historical overview of academic status for
librarians. Canadian Library Journal, 39(5), 287-291.
Review of problems and progress of Canadian librarians in meeting the
requirements of faculty status. Study recognized that librarians have problems
due to differences in workload from that of teaching faculty, lack of release
time for research, and lack of recognition of professional status, but concluded
that the real enemy is government underfunding which can only be fought
through unity of teaching faculty, librarians, and students.
Schmid, Thomas M. (1978). Shoemaker, stick.... Journal of Academic
Librarianship, 4(3), 136-137.
Author believes that research by academic librarians will be primarily concerned
with the library and its usage, will not be recognized as comparable to typical
faculty research, and will not lead to acceptance of librarians by teaching faculty.
Schmidt, C. James. (1979). Faculty status in academic libraries:
Retrospective and prospect. In R. D. Stueart & R. D. Johnson (Eds.),
New horizons for academic libraries (Papers presented at First
National Conference of the Association of College and Research
Libraries, Boston, MA, November 8-11, 1978) (pp. 411-417). New York:
Saur.
"Since the earliest recorded granting of faculty status in 1911 at Columbia
University, the number of institutions granting faculty status to librarians has
increased so that in 1976 seventy-five percent of academic librarians have faculty
status. Since 1966 the rate of increase has been fifty percent (from 51.2 to 75
percent). The claim to faculty status for librarians is based on the relationship
between the function of the university (to preserve, disseminate, and generate
information) and the core activities of librarianship (selection of materials,
organization of materials for use, interpretation of materials for users). After
reviewing history and rationale, implications and problems of faculty status
are discussed"--Abstract.
Schmidt, C. James. (1977). A letter to H. W. Axford. Journal of Academic
Librarianship, 2(6), 281-282.
Commentary on H. William Axford's "The Three Faces of Eve" notes that
much progress towards faculty status for academic librarians has been made
and contends: "If the library is an intimate and essential part of the educational
life of a campus, then its professionals [read librarians] ought to be in the
same category or class as those professionals in all other organizational units
which are similarly essential to the educational process."
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Schreiner-Robles, Rebecca, & Germann, Malcolm. (1989). Workload of
reference-bibliographers in medium-sized academic libraries. RQ,
29(1), 82-91.
"Reference-bibliographers at medium-sized academic libraries have job
configurations that include responsibility for a wide variety of library programs.
Sixty-three questionnaires were serit to reference-bibliographers in the sciences,
social sciences, and the humanities at 21 medium-sized academic libraries to
determine their daily activities. The questionnaire also asked these librarians
to report on their committee and publication responsibilities. Librarians gave
self-reports on how many hours per week they spent on a given list of activities.
In addition, they indicated use of release time only for conferences or continuing
education. This study reports on the results of this survey and offers suggestions
for further research"-Abstract.
SCMAI case report: On a request for action submitted by Rose Smith
under the ALA program of action for mediation, arbitration, and
inquiry. (1978). American Libraries, 9(1), 54-58.
Report of a committee charged with determining the facts of the termination
of Rose Smith as head librarian of Milton College. Conclusion was that Rose
Smith's termination was improper and as a result Milton College was censured
for violation of ALA policy.
Section approves status guidelines for college librarians. (1977). Feliciter,
23(9), 7.
Text of revised "Guidelines for academic status for professional librarians in
community and technical colleges" approved by the Community and Technical
College Libraries Section of the Canadian Association of College and University
Librarians.
Selth, Jeff, & Hutchinson, Heidi. (1989). Research report from California.
College & Research Libraries News, 50(6), 487-489.
Comparison between librarians with faculty status at California State University
(CSU) and librarians without faculty status at the University of California
indicates that CSU librarians conduct more research and that release time and
administrative encouragement are vital to research activities by librarians.
Sewell, Robert G. (1983). Faculty status and librarians: The rationale
and the case of Illinois. College r Research Libraries, 44(3), 212-
222.
"Faculty status for librarians was widely promoted during the late fifties and
sixties; the topic is still discussed extensively in the literature. Many library
administrators and librarians are of the opinion that the faculty model is
inappropriate for academic libraries. Some libraries have persisted in the
implementation of full faculty status. They have found the principles of
collegiality, academic freedom and tenure, and the concept of the librarian
as teacher and researcher to be viable and highly beneficial to the academic
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library environment. One such library is the University of Illinois at Urbana-
Champaign Library"-Abstract.
Sharma, Jagdish S. (1972). Librarians' struggle for better status. Indian
Librarian, 27(2), 76-80.
Report outlines the history of the development of standards for libraries and
librarians in India which have led to improved status and better salaries but
concludes that more improvements are needed.
Sharma, Prabha. (1981). A survey of academic librarians and their
opinions related to nine-month contracts and academic status
configurations in Alabama, Georgia, and Mississippi. College &'
Research Libraries, 42(6), 561-570.
"This study reports the findings of a survey of 267 academic librarians conducted
in Alabama, Georgia, and Mississippi. Demographic and institutional
characteristics and opinions of librarians with and without faculty status were
studied. Publication, research, and proposal development activities and their
relationship to the promotion of academic librarians were examined. Opinions
on nine month contracts, faculty status, and a comparable system that recognizes
the unique nature of responsibilities of librarians were sought. The majority
of the academic librarians, including those with faculty status, agreed with
the statement that a comparable system would be a preferable mode of
advancement"-Abstract.
Sherby, Louise S. (1978). Academic librarian: Librarian or faculty
member. Journal of Academic Librarianship, 4(5), 379-380.
Article recognizes the need for academic librarians to become more involved
in all aspects of professional activity if they are to be accepted as faculty. Author
also contends that library administrators must provide release time for these
activities and indicates a concern that the ongoing work of the library may
be ignored and that two classes of librarians may be created.
Simon, Matthew J. (1987). The library director's role in colleges and
universities where librarians are faculty. Urban Academic Librarian,
5(2), 20-30.
Article outlines the steps a library director should take to assist librarians to
meet the requirements of faculty status in college and university settings.
Slack, Kenneth T. (1974). Junior administrators? Non-academic
professionals? West Virginia Libraries, 27(1), 13-19.
Response to an action by the Virginia Board of Regents that withdrew rights
and privileges of academic librarians; contends that professional librarians
should hold faculty rank.
Smith, John B., & King, Evelyn M. (1974). Faculty governance at the
Texas A&M University Library. Texas Library Journal, 50(1), 17-19,
44-46.
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Article traces the establishment of faculty governance and tenure at Texas A&M
University Library and includes adopted bylaws and tenure documents.
Smith, Karen F., & DeVinney, Gemma. (1984). Peer review for academic
librarians. Journal of Academic Librarianship, 10(2), 87-91.
"Data from a survey of 5300 tenured librarians at 33 ARL university libraries
were analyzed to determine if the ACRL standards for faculty status adopted
in 1971 are being met and whether the peer review process promotes increased
scholarly activity as measured by the publication of articles and books"-
Abstract.
Smith, Karen F.; Frost, T. U.; Lyons, A.; & Reichel, M. (1984). Tenured
librarians in large university libraries. College & Research Libraries,
45(2), 91-98.
"The article is based on a 1979 survey of 530 tenured librarians in thirty-three
large academic libraries. The professional productivity of the librarians pre-
and post-tenure is examined as well as the tenure criteria and evaluation process
applied at the time the surveyed librarians received tenure. Comparisons to
the situation in 1979 are drawn. The mobility pattern of tenured librarians
is also explored"-Abstract.
Soudek, Miluse. (1983). Organizational climate and professional
behavior of academic librarians. Journal of Academic Librarianship,
8(6), 334-338.
"The concept of organizational climate is directly related to the psychologically
important, relatively enduring institutional qualities that affect the behavior
of those working in an institution. Dimensions, measurements, and effects of
organizational climate are briefly reviewed. Some possible applications to the
work environment of academic libraries are discussed. The focus is on the
relationship between organizational climate in academic libraries and
professional behavior of librarians"-Abstract.
Spang, Lothar. (1975). Collective bargaining and university librarians:
Wayne State University. College & Research Libraries, 36(2), 106-114.
"Librarians were an integral and sometimes unwelcome part of the Wayne
State University faculty unionization movement. When the University began
to abrogate their faculty status because of financial difficulties in 1968, librarians
sought union counsel and were later joined in union activities by the teaching
faculty. During organization, librarians faced problems of fair representation,
but the AAUP, the elected bargaining agent, ultimately negotiated a contract
in 1972 which restored some of their faculty rights. Collective bargaining made
WSU librarians question their traditional self-image. A paradox of the
movement, however, is that librarians, active in unionizing and negotiating,
are most conservative in using participatory management privileges granted
them by the contract"-Abstract.
Sparks, David G. E. (1980). Academic librarianship: Professional strivings
and political realities. College & Research Libraries, 41(5), 408-421.
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"Faculty status for academic librarians often has been discussed in the literature
of librarianship, but little attention has been given to its relationship to three
associated topics that bear heavily on academic librarianship: profession-
alization as an aspect of the sociology of librarianship; the power relationships
within the institutions of higher education where academic librarians work;
and the phenomenon of academic collective bargaining. This paper discusses
briefly these topics as they relate to faculty status for academic librarians"-
Abstract.
Sparks, Rita. (1975). Tenure: Solution or problem. Michigan Librarian,
41(Fall), 9-10.
Considers the implications of tenure on library faculty and libraries and
concludes that, while tenure poses many significant problems for both, it can
lead to excellence in librarianship if good management principles are followed.
St. Clair, Gloriana, & Hoadley, Irene. (1988). The challenge to faculty
status: A call to militancy. Wilson Library Bulletin, 63(4), 23-26.
Account of an attempt by Texas A&M University administrators to put an end
to faculty status for librarians and the resulting aggressiveness of librarians
in defending their rights. Article summarizes the steps taken by librarians to
assess the advantages and disadvantages of faculty status and respond to
administrative pressure. Authors suggest militancy as an effective method for
combatting threats to faculty status.
Statement on faculty status of college and university librarians. (1974).
College & Research Libraries News, 35(2), 26-27.
Statement drafted by a committee of the Association of College and Research
Libraries, the Association of American Colleges, and the American Association
of University Professors in support of the concept of full faculty status for
librarians.
Status of CUNY librarians uncertain. (1973). American Libraries, 4(7),
413.
News note reporting on reorganization of CUNY's colleges which may adversely
affect the status of librarians.
Stefani, JoAnn, & Smith, Susan H. (1981). The status of academic
librarians in Mississippi. Mississippi Libraries, 45(1), 10-12.
Library directors in thirty-five academic institutions in Mississippi were queried
to determine the academic status of librarians relative to the ACRL standards.
"Analysis of the responses... reveals that no academic librarian in the state
has full faculty status." The work week is usually thirty-five to forty hours,
release time is dependent upon work load, peer review and tenure is not common,
and librarians' twelve month salaries are equal to teaching faculty nine month
salaries.
Sternberg, Marilyn. (1979). Academic library governance: What do you
do after you decide to have it? Bookmark, 38(3), 112-115.
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Paper outlines the experience of Adelphi University librarians in their approach
to implementing an academic form of governance. By-laws that ignored the
existing administrative structure of the library and concentrated on academic
concerns were adopted. The result is that two advisory bodies exist: one an
elected council concentrating on academic concerns, the other consisting of
department heads appointed by the library director and concerned with day-
to-day management. The future seems unclear and would appear to depend
upon the managerial skills of the director and the definition of academic and
administrative concerns.
Stine, Diane. (1982). Research release time at the University of New
Mexico library. College & Research Libraries News, 43(11), 380, 382.
Article outlining the use of release time for research by library faculty at the
University of New Mexico. The maximum amount of release time for individual
projects was 170 hours but researchers "found it difficult to take off all the
time granted because of their other workloads."
Stussy, Susan A. (1987). A need for the professional development of
academic librarians. Catholic Library World, 59(2), 82-84.
"This article presents one small college librarian's ideas on how the individual,
the employer, and the library profession as a whole can create greater
opportunities for professional development in the small academic library and
make this type of employment more attractive to promising young librarians"-
Abstract.
Suleiman, Fuad K., & Suleiman, JoAnn D. (1972). Collective bargaining:
Alternatives for academic librarians. Protean, 2(3), 26-31.
Supports the need for collective bargaining for librarians and examines the
options available.
SUNY negotiates with State for faculty status rights. (1973). Library
Journal, 98(6), 821.
News note reporting on negotiations between State University of New York
librarians and New York State in an attempt to obtain faculty status for 400
librarians.
SUNYLA scores union contract on faculty status failings. (1974). Library
Journal, 99(22), 3170.
News note critical of the United University Professors union for failing to
achieve full faculty status for SUNY librarians.
Swan, John C. (1983). Librarians are still teachers. Library Journal,
108(15), 1624.
Letter in support of John Budd's "Librarians are teachers" contends that every
professional librarian must be able to understand and communicate knowledge
in order to be a good librarian.
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Tallau, Adeline, & Beede, Benjamin R. (1974). Faculty status and library
governance. Library Journal, 99(11), 1521-1523.
Makes a case for the collegial form of library governance in which librarians
participate in the management decision process.
Tanis, Norman E. (1978). A new model for faculty status. Journal of
Academic Librarianship, 4(3), 137-138.
Author suggests creation of a new type of academic library information center
staffed by library faculty with education, responsibilities, and opportunities
similar to teaching faculty.
Tassin, Anthony J. (1984). Faculty status for librarians: Progress and
perplex. LLA Bulletin, 47(2), 83-86.
Article examines the practice of faculty status in forty-eight southeastern libraries
and concludes that academic librarians, due to their longer work schedules,
are often recognized as being different from teaching faculty and therefore not
held to the same standards for promotion and tenure.
Temple librarians file sex bias complaint. (1977). Library Journal,
102(15), 1707-1708.
News note regarding a class action sex discrimination complaint filed with
the Equal Employment Opportunity Commission by 51 of 53 professional
librarians at Temple University. The librarians are members of the faculty
bargaining unit represented by the American Association of University
Professors.
TerHaar, L. K. (1989). The Duke model of librarian status: An alternative
to faculty status for academic librarians. Chapel Hill, NC: University
of North Carolina, 45p.
Not examined.
Thompson, Ashley. (1977). C.A.U.T./C.A.C.U.L. document at
Laurentian. CAUT Bulletin, 26(4), 10-11.
News note reporting acceptance of the Canadian Association of University
Teachers and the Canadian Association of College and University Librarians
Guidelines on the Academic Status of University Librarians by Laurentian
University. As a result, the only differences now between librarians and teaching
faculty have to do with length of work week and contract year. While librarians
work a 34 hour week for an 11 month contract year, teaching faculty work
a nine contact hour week for an 8 month contract year.
Thompson, Ashley. (1981). Five years later: Faculty status Laurentian.
Canadian Library Journal, 38(4), 221-224.
Article outlining the response of Laurentian University to problems created
by granting faculty status to librarians. A new collective bargaining agreement
recognizes that librarians do not have release time as do teaching faculty, makes
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administrative duties essential for promotion, and requires a Ph.D., in addition
to scholarly activity, for promotion to associate or full professor.
Thompson, Ashley. (1977). For the sake of clarity. CAUT Bulletin,
25(6), 2.
Clarification of the author's article "C.A.U.T./C.A.C.U.L. Document at
Laurentian." The author regrets the impression that teaching faculty at
Laurentian have an easier time than librarians and suggests "that the
significance of the difference in work schedules, at least for librarians, is simply
that they have less opportunity to conduct research during the years they are
not on paid sabbatical. Since, as a result of their new faculty status, published
research in refereed journals is a requirement for promotion, then clearly,
librarians operate under a handicap."
Toy, Beverly J. (1977). An apt summary. Journal of Academic
Librarianship, 2(6), 279-280.
Commentary on H. William Axford's "The Three Faces of Eve" contends that
academic librarians have no choice but to accept greater responsibilities for
research and scholarship and that completion of the M.L.S. degree is not
adequate for advanced work in librarianship.
Toy, Beverly. J. (1978). The role of the academic librarian: A symposium.
Journal of Academic Librarianship, 4(3), 128-138.
Supports the need for appropriate library related research and formal classroom
teaching in library use on the part of academic librarians but recognizes the
lack of time available for this activity without adoption of the academic year
contract.
U.K. Library Association protests job downgrading. (1978). Library
Journal, 103(21), 2371.
News note reporting Library Association blacklisting of the positions of chief
librarian and reference librarian at the Kingston Polytechnic Library due to
downgrading in status and salary.
University of California System recognizes librarians as academics in
new union agreement. (1984). American Libraries, 15(8), 550.
News report outlining provisions of a new contract that provides academic
opportunities and responsibilities to 560 University of California librarians.
University of Minnesota librarians win sex bias case. (1983). Library
Journal, 108(11), 1072.
News note regarding a pre-trial settlement of a sex discrimination suit in which
the University of Minnesota agreed to pay $750,000 in back pay, commit to
salary equity, and promote all female instructors to the rank of assistant professor.
University of South Dakota: Faculty status report. (1973). Library
Journal, 98(21), 3504.
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News note reporting a vote by the University of South Dakota University Senate
to give librarians representation in the Senate thereby giving the university
library status equivalent to a college.
University of Utah librarians lose faculty status: Retain academic status.
(1977). Mountain Plains Library Association Newsletter, 21(6), 7.
News report of a vote by the University of Utah Academic Senate removing
university librarians from faculty rank. Criteria for promotion, retention, and
tenure will be set by library staff.
University of Wyoming proposals ask librarian status change. (1985).
Library Journal, 110(8), 20-21.
News report regarding a proposal by University of Wyoming librarians that
typical faculty performance criteria be replaced by a performance criteria unique
to academic librarians.
University reorganization opposed by N.Y. librarians. (1973). Library
Journal, 98(10), 1538.
News note reporting that the Library Association of the City University of
New York is strongly objecting to a recent reorganization which separates the
library from academic departments.
Veaner, Allen B. (1985). 1985 to 1995: The next decade in academic
librarianship. College dr Research Libraries, 46(3), 209-229.
"This article is based closely on a working paper... to 'explore the implications
of the changes to be expected within the foreseeable future (1985-95) in the
environment, mission, functions, and operations of academic libraries.., on
librarians and librarianship.' The author has been asked to maintain a focus
on working librarians, not chief administrators. Current views and forecasts
about the future of academic librarianship cover a very wide spectrum, from
the apathetic to the desperate and frenetic. Fortunately, calm and reasoned
considerations can also be found; it is believed that these form a sound basis
for future programs and actions by ACRL. Although we are passing through
an era of very rapid technical change, the author has chosen to focus upon
certain constants in scholarship and education. In planning for the future,
the author counsels care and thoughtfulness coupled with reasonable dispatch
and avoidance of promises of panacea"-Abstract.
Virginia Library Association. College & University Section. Ad Hoc
Committee on Faculty Status. (1972). Results of the questionnaire
on faculty status of Virginia academic librarians. Virginia Librarian,
19(2), 6-7.
Survey of 41 library directors at institutions of higher education in Virginia
concludes that at many institutions librarians do not have full faculty rights
and privileges.
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Wallace, Patricia M. (1986). Performance evaluation: The use of a single
instrument for university librarians and teaching faculty. Journal
of Academic Librarianship, 12(5), 284-290.
"A single performance evaluation system has been developed by one university
to evaluate faculty and other exempt staff. After two years' implementation,
questions continue to be raised concerning the ability of one evaluation
instrument to equate the performance of diverse academic units. Some of the
difficulties encountered in equating the performance of university librarians
with teaching faculty are explored"-Abstract.
Ward, Elizabeth. (1974). The community of interest and academic status.
Canadian Library Journal, 31(6), 540-543.
Discusses the exclusion of librarians from the Saint Mary's University bargaining
unit on the grounds of no community of interest with teaching faculty. Author
is concerned with the academic requirements for faculty status but recognizes
the need for some form of academic status in order to improve both library
service and the professonal status of librarians.
Ward, Elizabeth. (1974). Librarians barred from faculty bargaining unit.
Canadian Library Journal, 31(5), 448-450.
Account of the exclusion of librarians from the Saint Mary's University Faculty
Union contrary to previous Canadian precedent in which teaching faculty and
librarians were included in the same bargaining unit.
Watson, Paula De Simone. (1977). Publication activity among academic
librarians. College & Research Libraries, 38(5), 375-384.
"A study of the publication output of librarians at ten large university libraries
was undertaken in order to suggest norms of productivity for the profession.
Publications lists were obtained for the sample libraries along with biographical
data for publishing librarians. Relationships between productivity and age,
professonal maturity, educational background, and position held were
investigated. Favored publication outlets were examined, and measures were
taken of both individual and staff productivity. The data thus obtained are
related to administrative policies concerning evaluative criteria for librarians,
tenure eligibility periods, and apportionment of staff time"-Abstract.
Weatherford, John. (1974). Librarians in faculty unions: Collective
bargaining in academe. Library Journal, 99(17), 2443-2446.
Examination of the position of librarians in teaching faculty dominated unions
indicates that parity with teaching faculty has not been achieved. Although
collective bargaining has brought librarians closer to parity with teaching
faculty, equity in salary and work year has not been achieved.
Weatherford, John. (1975). Participatory something or other through
bargaining. Library Journal, 100(9), 823-825.
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Author contends that the reality of faculty status is quite different from that
of the dream due to the advent of collective bargaining.
Wells, Mary Baier. (1982). Requirements and benefits for academic
librarians: 1959-1979. College & Research Libraries, 43(6), 450-458.
"This study examines job advertisements for academic librarians published
in three journals between 1959 and 1979. It attempts to discover basic changes
in the requirements demanded of, and benefits offered to, job candidates over
the time period. Announcements were analyzed in terms of their requirements
for education, experience, qualifications, and responsibilities and their offers
of salary and faculty status. The study concludes that, although academic
librarians were expected to bring more to their jobs in 1979 than in 1959, salaries
in real dollars showed no appreciable increase, and faculty status was not offered
in most cases"-Abstract.
Werrell, Emily, & Sullivan, Laura. (1987). Faculty status for academic
librarians: A review of the literature. College & Research Libraries,
48(2), 95-103.
"The faculty status issue continues to hold considerable attention among
academic librarians. Although it remains a contested subject, there have been
changes in general opinion about faculty status over the past few decades. This
article is intended to identify the most significant aspects of the topic and
to provide a general survey of the literature since 1974. An accompanying
annotated bibliography of 121 items will be available through the ERIC
Clearinghouse in early 1987"-Abstract.
Werrell, Emily, & Sullivan, Laura. (1985). Faculty status for academic
librarians: An annotated bibliography, 5 7 p. (ERIC Document
Reproduction Service No. ED 274 364)
"This annotated listing of 121 items covering the period from 1974 through
1985 was compiled from a literature search of LISA, ERIC, and Library
Literature. Sources listed are those U.S. and Canadian monographs, articles
and ERIC documents that are directly pertinent to the topic of faculty status
and its related subtopics. Primary emphasis is on the United States, but relevant
articles on Canadian academic status are included. Coverage is selective rather
than comprehensive; sources comprise general or viewpoint pieces on faculty
status or an aspect of faculty status, surveys, and case studies. Articles treating
the topic peripherally are excluded. Sources are grouped chronologically by
year beginning with 1974 and alphabetically within each 1-year section"-
Abstract.
Westerman, Mel. (1982). Salary comparisons between academic
librarians and instructional faculty. College & Research Libraries,
43(2), 346-351.
Study using American Association of University Professors salary data for
instructional faculty and librarians for 1977-78. Concludes that "librarians are
paid less than instructional faculty in all categories of institutions."
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Whalen, Jean. (1975). Report on the ACRL Preconference Institute on
Collective Bargaining in Higher Education: Its implications for
governance and faculty status for librarians. College & Research
Libraries News, 36(8), 241-242.
Paper summarizing the comments of a number of speakers, at various sessions
of the Institute, regarding the effects of collective bargaining on academic
libraries.
Wiener, Paul B. (1985). The right status...tenure. Catholic Library World,
57(3), 112-113.
Author relates how the tenure process worked against one librarian, even though
her supervisor had always rated her above average and the majority of her
peers supported her.
Wilkinson, David W. (1985). A brief comparative study of Canadian
and American academic libraries, 17p. (ERIC Document Re-
production Service No. ED 258 598)
"The Canadian and American academic library environments are remarkably
similar. This factor is traceable to similarities between the nations themselves
and their academic institutions. Both countries have experienced comparable
shifts in governmental support and growth patterns in the academic library
sector. This has led many to observe that Canadian academic libraries are
'American with a difference.' These differences concern academic library
governance, the extent of faculty status for librarians, library cooperation, and
the degree of national planning emphasis. Overall, the components of the two
nations' academic library systems are both similar to, yet distinct from, their
respective complements. A bibliography is included"-Abstract.
Williams, Mary. (1974). Seminar on faculty status for librarians. Feliciter,
20(6), 12-14.
Discussion of faculty status by approximately twenty-five Canadian academic
librarians suggests that librarians have doubts regarding their ability to perform
in a manner equal to teaching faculty.
Wisconsin librarians win faculty status victory. (1975). Library Journal,
100(5), 440.
News note regarding success of Wisconsin academic librarians in influencing
the state legislature to override the governor's veto of a proposal to allow schools
to rank librarians as faculty.
Wood, Richard J.; Thelin, Sonya; & Lin, Stanley H. (1986). Faculty
survey about online services, 25p. (ERIC Document Reproduction
Service No. ED 277 397)
"A survey of 317 faculty members at three institutions of higher education
in western Pennyslvania was conducted to determine how online reference
services and library automation affect the attitude of faculty toward several
variables: (1) centralization or decentralization of online reference services; (2)
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willingness to learn to use and pay for the services; and (3) attitude toward
faculty status for librarians. The responses received from 202 faculty members
(a 64% return) were analyzed using the Statistical Packages for the Social Sciences
(SPSS-X). It was found that faculty favor decentralization of online search
services and expect their institutions to provide the hardware, access, and
operating expenses. However, a large percentage of faculty also favor centralized
online services performed by librarians and realize the importance of having
the library and librarians perform these services first or as the core service.
Faculty favor faculty status and rank for academic librarians and feel that online
services enhance that status. It is concluded that librarians can expect the
continued use of library online services whether or not the services are
decentralized. Notes are provided, and the survey questionnaire, cover letter,
and statistical results are presented in 2 tables and 11 appendices"-Abstract.
Wood, Richard J. (1986). The impact of online information retrieval
and library automation on the attitude of faculty in an academic
library, 26p. (ERIC Document Reproduction Service No. ED 266 780)
"A random-sample survey of 100 faculty members at Slippery Rock University
of Pennsylvania was made to determine how online reference services and library
automation affect the attitude of faculty toward several variables: (1)
centralization or decentralizaton of online reference services; (2) willingness
to learn to use and to pay for the services; (3) willingness to use trained reference
librarians for searching the databases; and (4) attitude toward faculty status
for librarians. The study had a 70% response rate and analysis by the Statistical
Packages for the Social Sciences (SPSS-X) shows that faculty favor
decentralization of online information retrieval services as long as the institution
underwrites the cost; faculty are not willing to pay for the services themselves.
However, a large percentage of the faculty also favor centralization of online
services and will use trained librarians rather than learn how to use the services
at their own expense. Faculty feel the online reference services enhance, not
endanger, the faculty status of librarians. Faculty approve of faculty status and
rank for librarians at Slippery Rock University where librarians have had faculty
status and rank for many years. Associate and full professors, as well as those
who say they use the library more frequently, show a better attitude in this
regard' -Abstract.
Wyatt, James F. (1978). Defining "academic" librarianship. Journal of
Academic Librarianship, 4(3), 132-134.
Author supports the concept of faculty status for academic librarians but suggests
that librarians concentrate on better client information services, advanced
degrees, and professional values applicable to all types of libraries.
Zeller, Belle. (1975). The academic librarian: Collective bargaining and
faculty status. Bookmark, 34(5), 143-146.
Reviews the status of library faculty at the City University of New York, notes
how it compares unfavorably with the status of other academics, and claims
that unionization is the only possible way to redress the inequities.
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Zeller, Belle. (1975). Belle Zeller on faculty status. LACUNY Journal,
4,(Spring), 30-31.
Recognizes that faculty librarians at City University of New York have a longer
work schedule than teaching faculty, which makes it difficult for them to conduct
research and publish, and claims that librarians must be granted the same
work schedule as teaching faculty if they are to be able to fulfill their full
faculty responsibilities.
Zeller, Belle. (1989). The status of CUNY librarians. Urban Academic
Librarian, 7(Winter), 34-39.
Not examined.
Zubrow, Marcia; Bross, R.; Carpenter, E.; DeVinney, G.; Hallowitz, M.;
McGorrav, J.; & Tegler, R. (1979). University libraries task force to
study the issue of release time: A report to the library faculty executive
committee, 32p. (ERIC Document Reproduction Service No. ED 192
733)
"Based on the responses of 40 library faculty members [at the State University
of New York at Buffalo] to a questionnaire exploring the area of professional
development activities, seven policy recommendations on release time for
professional development and research were developed by a task force. These
recommendations urge: (1) recognition by library faculty of developmental
opportunities and responsibilities, (2) recognition by the administration of its
obligation to further professional development, (3) establishment of a policy
for professional development and release time, (4) formal establishment of
minimum opportunity levels for professional development, (5) flexible work
schedules for library faculty, (6) equality of opportunity for all librarians
regardless of work unit, and (7) the provision of resources to support the program.
This report analyzes the questionnaires and presents detailed graphs depicting
work, research, and professional development time utilization. An appendix
presents the questionnaire and tabulated results"--Abstract.
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